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“As an Australasian peak body in intellectual disability, ASID promotes research to inform and influence 

good practice and policy to achieve a society where people with intellectual disability are afforded the 

same rights and opportunities as all citizens.” 

 

Strategic Goals 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

To engage and 

strengthen 

membership 

To ensure sound 

governance 

To lead the development of 

strategic partnerships 

To forge interaction between 

intellectual disability research, 

policy, and practice 

To be an independent authority on 

intellectual disability issues across 

Australasia 

Strategic Goals 

Our Mission and Strategic Goals 
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Board of Directors 
• Laura Hogan – President, Chair 

Executive Committee 

• Dr Bernadette Curryer – Vice 

President, Chair Inclusion Committee 

• Dr Allyson Thomson – Board 

Secretary, Chair Communication 

Committee 

• John Grant – Treasurer, Chair Risk 

Committee 

• Professor Christine Bigby – Chair 

Position Statements Committee, Chair 

Conference Committee, Chair 

Scientific Program Committee 

• Associate Professor Angela Dew – 

Chair Journals Committee 

• Darryleen Wiggins  

• Associate Professor Brigit Mirfin-

Veitch  

• Maurice O’Connor 

• Paul O’Dea 

 

 

Divisional Chairs 
• Deborah Espiner - Aotearoa New 

Zealand  

• Samantha Frain - New South 

Wales/Australian Capital Territory 

• Maurice O’Connor - Queensland   

• Denice Wharldall - South 

Australia/Northern Territory 

• Darryleen Wiggins - Tasmania 

• Coral Farr - Victoria  

• Dr Allyson Thomson - Western 

Australia 

 

 

Publications 
• Assoc. Professor Rafat Hussain – 

Editor, Journal of Intellectual and 

Developmental Disability 

• Professor Christine Bigby – Editor, 

Research and Practice in Intellectual 

and Developmental Disabilities 

• Andy Smidt - Editor, Intellectual 

Disability Australasia,  

 

Secretariat 
• Nikki Millard, Association Design 

“Good governance 

requires working 

toward common 

ground.” 

Pete Hoekstra 

 

Governance Structure  
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After four years as the ASID President, this is my final Annual Report. It has been a pleasure and a 

privilege to lead this organisation during this time, especially over the past 18 months as we have 

adapted to living with COVID-19. Although my term as President is coming to an end, I look 

forward to remaining actively involved in the work of ASID for many years to come.  

My report provides a snapshot of our activities across 2020/21. You’ll find more detailed 

information in the reports from Divisions and Board Committees.  

Webinars & Podcasts 

ASID has focused on adapting to the evolving needs of members as the COVID-19 crisis continues 

to impact Australasia, with webinars and podcasts proving to be an effective means of sharing 

information and learnings. 

This year ASID has presented a comprehensive schedule of webinars on a range of topics specific 

to intellectual disability including COVID-19, LGBTIQA+, inclusive research & sexual citizenship, 

early death, parents with intellectual disability, introduction to intellectual disability, type 2 

diabetes, wills and estate planning, Twitter and dental health. All our webinars are recorded and 

are a free resource for members.  

Next time you’re out for your morning walk, we encourage you to log in and access one of our 

podcasts! This year we released Season 3 of the ASID Podcasts which includes episodes focusing 

on identity, sexuality and LGTIQA+, rural and remote settings, disability employment and 

entrepreneurship and the 2019 conference. The podcast episodes incorporate the perspectives of 

researchers, practitioners, service providers and people with a lived experience of intellectual 

disability.  

Many thanks to the presenters of each of our webinars and everyone interviewed for the 

podcasts. We couldn’t do it without your ongoing support. 

Conferences 

Planning for a fully online 2021 ASID Conference in November 2021 has been an important piece 

of work this year. The ASID conference committee, under the leadership of Prof Christine Bigby, 

has worked in partnership with our Professional Conference Organisers, Conference Design to 

plan and coordinate the event. The conference will run across two half days with a mixture of 

keynote speakers and paper presentations.  

We look forward to connecting online with many of our members, previous conference delegates 

and new ones.  

Planning is also underway for our 2022 conference, which will be held in Auckland (Aotearoa New 

Zealand) from the 1st – 4th November 2022. The event will be a fully hybridised event with in-

person and online participation. More information will be available in the coming months. 

President’s Report 
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Research Summaries 

In late 2020, ASID embarked on a new project to select a topical theme and then identify recently 

published research in our two journals: Journal of Intellectual and Developmental Disability (JIDD) 

and Research and Practice in Intellectual and Developmental Disabilities (RAPIDD). This research 

was then turned into plain language research summaries by Lisa Clarke, a journalist and 

communications specialist engaged by ASID.  

We now have three research summaries published on the ASID website about employment of 

people with intellectual disabilities:  

1) Summary of the key messages from two articles published in 2018 in JIDD which identify 

the proven benefits of employing people with intellectual disability and poses the 

question: why aren’t more organisations doing this?  

2) Summary of the key messages from an article published in 2019 in JIDD which highlights 

problems with transition to work programs failing to result in jobs and poses the question, 

are people with intellectual disability being endlessly prepared for work, but never actually 

getting a job?  

3) Summary of the key messages from an article published in RAPIDD 2018 which 

investigated staff knowledge and use of appropriate training strategies, and the 

perceptions of employees with intellectual disabilities of the on-the-job training. 

Board Meetings 

The ASID Board has continued to meet regularly throughout the past 12 months, with all board 

meetings via video conference due to the travel and border restrictions of COVID-19.  

JIDD Editor 

In December 2020, Professor Jennifer Clegg resigned as Editor of ASID’s Journal of Intellectual and 

Developmental Disability (JIDD). An expression of interest was distributed for an interim Editor for 

6 months whilst formal recruitment could be undertaken for her replacement. Associate Professor 

Rafat Hussain was appointed interim editor, then following an open recruitment was appointed in 

August 2021 as Editor of JIDD for a period of 3 years. 

I warmly welcome Rafat to the ASID team and thank her for supporting the transition of the editor 

position.  

I also extend my sincere thanks to Jennifer for her years as Editor of JIDD. During this time JIDD 

went from strength to strength with increases in both impact factor and citation scores. Jennifer 

was also instrumental in revising the aims and scope for the journal and refreshing the Editorial 

board.  

Board Director Vacancies 

COVID-19 has been a considerable challenge for our sector and resulted in significantly higher 

workloads and increased stressors for everyone. In early 2020, Sue Goodall resigned as a Board 

Director, since this time we have carried 4 vacancies, with only 10 Director positions filled.  
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The Board recently participated in a governance reform workshop led by Dr Alan Hough (Purpose 

at Work). We look forward to presenting proposed changes to ASID Constitution and election 

process for Directors to the ASID membership in early 2022 via a Special General Meeting. Further 

details will be available shortly. 

Contracted Services 

As reported on in the previous annual report, ASID appointed Association Design, part of the 

Conference Design (ASID’s Professional Conference Organisers) group, as our new Secretariat 

Service for a period of 5 years.  

It has been highly beneficial to ASID to have our conference and secretariat services managed by 

the same company. Over the past 12 months, I have worked closely with Ben Thiessen (Managing 

Director) and Nikki Millard (Association Manager) to transition roles previously completed by our 

Executive Officer to an integrated secretariat service.  

Many thanks to Conference Design and Association Design team for all their support over the past 

12 months, in particular Ben Thiessen, Leesa McDermott, Nikki Millard, Tara Johnson and Hannah 

Webb, it has been a pleasure to work with you all.  

ASID Website and Membership Database 

Association Design has been busy working on the new ASID website and Membership database, 

which we are excited to launch in November 2021. The website will be far more accessible and 

engaging for our members and stakeholders. The new membership database will streamline many 

of our processes and enable targeted communication when relevant.   

With thanks  

ASID is truly a wonderful organisation, small in size but big in impact. ASID continues to achieve 

many significant things in the intellectual disability research to practice space across Australasia, 

which is primarily due to the hard work of a wonderfully innovative and committed team. 

On behalf of ASID I would like to acknowledge Alan Hough (Purpose at Work) for volunteering his 

time and effort in supporting the Board to modernise the ASID Constitution and our director 

election processes. 

In this final report I would also like to extend a sincere thank you to the ASID Board of Directors – 

Bernadette Curryer (Vice President & Chair, Inclusion Committee), John Grant (Treasurer), Allyson 

Thomson, (Secretary), Angela Dew (Chair, Journal Committee), Christine Bigby (RAPIDD Editor, 

Conference Convenor & Position Statements), Morrie O’Connor, Paul O’Dea, Brigit Mirfin-Veitch 

and Darryleen Wiggins, as well as all previous Board Directors over the past 4 years. 

On a personal note, I’d like to extend sincere thanks to Prof Angus Buchanan (Australia), Sharon 

Brandford (Aotearoa New Zealand) and Adrian Higgins (Aotearoa New Zealand) for believing in 

me, encouraging me, and providing ongoing mentoring in my role as both Vice President and 

President of ASID. After 6 years on the ASID Executive, I look forward to supporting the transition 

to the next President of ASID.   

Laura Hogan, ASID President 
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Journals 

The oversight and 

governance of our 

two journal 

publications.  

Finance  

Decisions about how 

we make, spend, and 

invest our money. 

Communications  

How we communicate with our 

members and other people 

interested in ASID. 

Position Statements 

Scoping the available evidence and 

developing relevant evidence-based 

position statements publications.  

Inclusion Working Group Improved inclusion of 

people with intellectual disability and increased 

engagement with indigenous and culturally diverse 

communities. 

Committee Reports 2021/2021 
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Journals Committee Report 
 

 

The Journal Committee continues to oversee the quality of ASID’s two journals – The Journal of 

Intellectual and Developmental Disability (JIDD) and Research and Practices in Intellectual and 

Developmental Disabilities (RAPIDD).   

Our key achievements for the year are: 

• Appointed a new 3-year editor for JIDD, Associate Professor Rafat Hussain 

• Engaged a journalist/communications specialist, Lisa Clarke to write three summary 
articles on employment based on five articles published in JIDD and RAPIDD in the past 
five years. The summary articles were posted on the ASID website and social media. 
We are monitoring views of these articles to determine how well this knowledge 
translation strategy is working. 

• Reviewed annual reports presented by T&F on JIDD and RAPIDD 

• JIDD’s impact factor increased from 1.148 to 2.093 in 2020 
 

Highlights for the Journal of Intellectual and Developmental Disability include: 

• 108,013 article downloads in 2020, much higher than the 83,246 

downloads in 2019. 

• The most downloaded article in 2020 was ‘Dedifferentiation and 

people with intellectual disabilities in the Australian National  

Disability Insurance Scheme: Bringing research, politics and policy  

 together’ by Christine Bigby & Jennifer Clegg with 3,176 downloads. 

• The journal’s 2020 Impact Factor increased to 2.093 

 

 

Highlights for Research and Practice in Intellectual and Developmental Disabilities include: 

•  19,486 article downloads in 2020, much higher than the 13,745 downloads in 2019.  

• The most downloaded article in 2018 was ‘The significance of research to practice during 

the COVID-19 pandemic’ by Christine Bigby with 16,778 downloads. 

• The journal is currently included in the Emerging Sources Citation Index. 

ASID continues to publish its journal titles with Taylor & Francis. The publishers continue to 

provide an excellent service to the journals with yearly increases in the quality and reputation of 

the publications.  Maria Montzaka, who is based in USA, is our new Taylor and Francis portfolio 

manager. 

Committee Members 

• Associate Professor Angela Dew – Board Director & Chair 

• Associate Professor Brigit Mirfin-Veitch – Board Director 

• Professor Chris Bigby – Board Director, Editor RAPIDD  

• Dr Hilary Johnson – Victorian Division member 
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ASID members receive hard copies of JIDD (4/year) and RAPIDD (2/year) and are also able to 

access current and back copies of both journals through the ASID website. 

The success of the journals is very much linked to the hard work and skill of the Editors.  

The Board would like to acknowledge the dedication of past JIDD editor, Professor Jennifer Clegg 

and new editor, Associate Professor Rafat Hussain and Professor Christine Bigby, RAPIDD editor.  

The editors give many voluntary hours to ensure that the journals are of the highest standard. 

They are supported by their Editorial Assistants and Editorial Boards.  

 

Associate Professor Angela Dew, Chair Journals Committee 

 

 

  

“The journals continue to 

perform well providing a 

steady income stream for 

ASID” 
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Finance Committee Report 
 

Core Areas of Work  

• The updating of the chart of accounts has made a positive difference with enabling more 

visibility of cost centres and income streams. In particular, the introduction of an 

additional column in the accounts that enables tracking of budget against actuals provides 

the ability to respond to areas of concern in a more timely manner. This is particularly 

helpful in tracking and managing viable costs.  

 

•  The dis-establishment of the Executive officer role and the transition of core management 

and administration functions to the secretariat has proven very successful, particularly 

with respect to accounting functions. This has created greater efficiencies with creditor 

payments, preparation of the financial statements and overall financial management.  

 

• The Treasurer had regular meetings with the Director of Association Design who has 

oversight of the accounting functions. This ensures the requisite scrutiny of the accounts 

on an on-going basis and ensures good information flow and advice to the board.  

 

• The development of the conference budget began in earnest within this financial year. 

Organising and running an on-line conference due to COVID – 19 represents a new 

business area for ASID. Accordingly, there are some unique features of this model of 

conference delivery that require careful thought and consideration from a budgetary 

perspective.  

 

• Over the last two years there have been discussions about a more comprehensive 

investment strategy. The committee started work on developing an Investment Policy 

Statement, however this work is on hold until ASID’s long-term assets are more secure. 

The COVID – 19 situation has further complicated this, however this piece of work will be 

progressed in the 2021/22 financial year. In the meantime, the company will continue to 

use term deposits as investments so that our current cash in the bank can generate an 

income. 

Committee Members 

• John Grant – Board Director & Chair 

• Laura Hogan – Board Director 

• Dr Allyson Thomson – Board Director 

• Bernadette Curryer – Board Director 

• Ben Thiessen – Director Association Design  

 



 

Page 13 of 30 
 

Communications Committee Report 
 

Committee Members 

• Dr Allyson Thomson – Board Director & Chair 

• Professor Chris Bigby – Board Director, Editor RAPIDD  

• Laura Hogan – Board Director 

The committee met remotely once. It has been suspended while a time-limited working group 

develops a communication plan for ASID. The working group comprises Allyson Thomson 

(Communications Committee), Laura Hogan (ASID President), Angela Dew (Journals Committee), 

Chris Bigby (Position Statements Committee and Conference Committee), and Bernadette Curryer 

(Inclusion Committee).  

Our key achievements for the year are: 

A draft Communications Model was presented to the Board and will be refined by the temporary 

committee. 

The podcast team have delivered two podcasts and one bonus episode: Providing Rural and 

Remote Services Under NDIS (plus bonus); and Disability Employment and Entrepreneurship. 

More podcasts are on hold until the communications strategy is determined. 

IDA was last published in December 2020. The new Editor, Andy Smidt, will work on future issues 

once the Communications Model and direction have been finalised. 

 

With Thanks 

The contribution made by Hilary Johnson over her years as Chair of the Communications 

Committee has been enormous. We all thank her for her dedication and hard work in establishing 

a flourishing communications network. 

 Similarly, we thank Sophia Tipping for her work on the podcast team. She has provided a strong 

platform for the continuation of our podcast series. 

 

Allyson Thomson, Chair Communications Committee 

  
This year ASID hosted: 

* 16 webinars 

*  1 movie screening 

*  2 In person events 
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Position Statements Committee Report 
 

Committee Members 

 

• Prof Christine Bigby – Board Director & Chair 

• Associate Professor Brigit Mirfin-Veitch – Board Director  

• Dr Allyson Thomson – Board Director 

• Morrie O’Connor – Board Director 

 

Our key achievements for the year:  

In 2019, ASID commissioned a scoping review of Position Statement relevant to people with 

intellectual disabilities.  

A sub-committee of the ASID Board who were all academics, peer reviewed the 125 position 

statements which had been identified in the scoping review to assessment their currency, values 

and rigor. The peer review identified two groups of papers:  

1) Those which were current, relied on evidence and aligned with the values of ASID 

2) Those which were dated, note based on evidence, or did follow the expected format of a 

position statement 

Both sets of position statements are accessible through the ASID website. 

A paper based on the initial scoping review was published in the June 2021 issue of RAPIDD.  

Our plans for next year:  

The committee is working on our plans for next year, including commissioning further Position 

Statements. We are currently considering Support Practices – Active Support and Practice 

Leadership and another on easy and plain English.  

 

Christine Bigby, Chair Position Statements Committee 
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Inclusion Working Group Committee 
 

The role of the Inclusion Working Group is to identify ways to improve the inclusivity of ASID, with 
a particular focus on ensuring the inclusion of people with intellectual disability. We believe that 
the responsibility for inclusion is held by each and every Board member and committee. Inclusion 
must be a consideration in all we do, and as such we developed a set of principles to guide the 
work of ASID. These principles are that ASID: 

• aims to foster social change, to include people with intellectual disability and improve their 
quality of life 

• recognises issues of importance to people with intellectual disability, drawing on their 
experience to inform our work 

• recognises, fosters and communicates the contributions of people with intellectual 
disabilities 

• provides accessible information  

• sees us as standing with people with intellectual disability and the issues affecting their 
lives 

Our key achievements for the year are: 

• Development of an Inclusion Plan, including inclusion principles 

• Preparation of a new Board Report template to maintain a focus on inclusion  

• Recognition of the additional challenges that an online conference may pose to people 
with intellectual disability, and making adjustments to the 2021 ASID Conference by  

o developing Easy English program and instructions 
o promoting free in-person Conference Hubs for people with intellectual disability 
o planning a ‘Chill out room’ within the conference portal 
o ensuring assistance to navigate the conference portal is available by phone 

 
We look forward to a continued improvement of ASID inclusivity in the coming year, with an 

additional emphasis on ways to also encourage inclusion and representation of Indigenous 

peoples and CALD communities within both Australia and Aotearoa /New Zealand. 

Dr Bernadette Curryer, Chair Inclusion Working Group 

 

 

 

 

 

Committee Members 

• Dr Bernadette Curryer – Board Director & Chair 

• Associate Professor Brigit Mirfin-Veitch – Board Director 

• Paul O’Dea – Board Director  

• Adrian Higgins – New Zealand Division Member 

• Sue Goodall – resigned  
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Inclusion Working Group - What we have done this year 

 
 

 
We have made a plan to help include more 
people with intellectual disabilities at ASID.  
This is called an Inclusion Plan. 

 
 

 
 
 
 
We have asked people to write about inclusion 
in all Board reports. 
 
 
 
 
 

     
 
 
 
                   
 
 
           

 
 
 
We are trying to make it easier for people with 
intellectual disability to take part in the ASID 
Conference in 2021. We will provide 
 
 

• Easy read information 
 
 
 

• Conference Hubs.  
A Hub is where small groups of people 
can watch some of the conference 
together 

 
 

• Help to access the online conference 
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Aotearoa New Zealand (ANZ) Divisional Report 
 

There have been no changes throughout the year however we regret that Sharon Brandford, Judy 

Garriock and Rickardt van Dyk will not be standing for re-election at our Division meeting, 2021. 

We acknowledge their leadership and commitment to ASID and are most appreciative of their 

camaraderie, wisdom, energy, and dedication. We wish them well with future endeavours.  We 

are pleased that we have received a high calibre of nominations for membership at the upcoming 

Annual Division meeting. 

 

Our Meetings 

We have met on 8 occasions over this year, all of these have been facilitated by Zoom.  

Our Annual Division meeting is scheduled by zoom on Monday, 18th Oct 2021 7:00 pm to 9:00 

pm. 

 

Our Achievements 

For us, like many other Divisions, Covid has impacted on the facilitation of national and local 

events.     Two that were planned did not eventuate due to Covid -19 constraints.   We are pleased 

that Henrietta Trip and Sharon Brandford presented webinars 

Committee Members 

• Debbie Espiner – Chair 

• Henrietta Trip – Division Member 

• John Grant – Board Director, Treasurer of ASID 

• Warren Herring – Division Member 

• Associate Professor Brigit Mirfin-Veitch – Board Director 

• Rickardt van Dyk – Division Member 

• Frances Hartnett – Division Member, Secretary 

• Jonathan Goodwin – Division Member 

• Olive Webb – Division Member 

• Claire Stewart – Division Member 

• Hamish Taverner – Division Member 

• Judy Garriock – Division Member, Financial Officer, Business Plan 

• Sharon Brandford – Division Member 

• Christine Wilson – Division Member 

Divisional Reports 2021/2021 
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• Sharon Brandford, Friday 18 June 2021, Counting for Something: Early deaths must be 

better understood 

• Henrietta Trip, 26 August 2021. International Consensus Guidelines: Reasonable 

Adjustments in the Management of Type 2 Diabetes in Adults with Intellectual and 

Developmental Disabilities 

Attendees at these webinars reported on the high quality of the information and presentation 

standard.  The presenters acknowledged and appreciated the quality of the technical support for 

the webinars.    

The Committee has resumed planning for the 2022 ASID conference, revising and updating work 

that had begun for the 2020 conference. With the support of Conference Design, Christine Wilson 

and Deborah Espiner are the co- convenors.   

 

Articles in IDA/ Journals 

Frances Hartnett prepares our Division report for IDA and has continued to liaise with 

Communication Committee to produce this.  

 

How we contribute to research 

• Webinars  

• A number of Division Committee members are involved in significant research 

 

How we promote ASID 

 
Debbie Espiner, ANZ Chair 
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New South Wales/Australian Capital Territory Divisional Report 
 

The past year saw the NSW/ACT Division farewell members Iva Strnadova and Sarah Wagstaff. We 

would like to take this opportunity to thank both Sarah and Iva for their dedication to the 

Intellectual Disability community and to their commitment to the work of ASID. The NSW/ACT 

Division welcomed David Thompson and Samantha Frain as Committee Members, as well as 

welcomed Michele Wiese back to the Committee once more.  

 

Our Achievements 

The NSW/ACT division was heavily impacted by the 2020 COVID-19 outbreak and its related 

restrictions. The committee were however able to rapidly pivot their focus in response, applying 

themselves towards online opportunities. COVID-19 has also meant that almost all the division’s 

bimonthly meetings have been held via Zoom 

The NSW/ACT division hosted two (2) webinars and one (1) podcast this year including: 

• Webinar - To tweet or not to tweet? Using twitter to promote research 

• Webinar - Intellectual disability: What is it, and what is its impact? 

• Podcast - Providing rural and remote services under the NDIS 
 

Both the webinars and podcast have been well received by viewers and listeners alike, and we 

would like to extend our gratitude to Dr Michele Wiese, Bronwyn Newman, Stuart Wark and 

Samantha Frain for their time, effort and exemplary skills as hosts and presenters.  

The NSW/ACT committee have also been actively supporting the development and execution of 

ASID’s 2021 online conference, as well as the planned conference hubs. The division are excited to 

be able to bring the conference to life in an online format and are hopeful that all conference 

attendees will find the content and the format engaging and insightful. 

 

 

Committee Members 

• Samantha Frain – Chair 

• Linda Ward – Division Member 

• Dr Bernadette Curryer – Board Director, Vice President of ASID 

• Dr Michele Wiese – Division Member 

• Dr Bronwyn Newman – Division Member  

• Sarah Butler – Division Member 

• David Thompson – Division Member 

• Associate Professor Stuart Wark – Division Member 

• Laura Hogan – Board Director, President of ASID  
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Articles in IDA / Journals 

Members of the NSW/ACT committee, Laura Hogan and Stuart Wark, were successful in 

submitting two (2) IDA articles:   

• Wark, S., & Hogan, L. (2020). Issues for people with intellectual disability in rural and 

remote Australia. Intellectual Disability Australasia, 41(3), 11–12. 

• Wark, S. (2020). How do we support genuine decision-making for people with intellectual 

disability outside of the 'big smoke'? Intellectual Disability Australasia 41 (2), 5-8 

We would like to take this opportunity to congratulate both Laura and Stuart on their research 

and thank them for their ongoing commitment to driving the Intellectual Disability research 

agenda within our NSW/ACT community.  

 

How we contribute to research 

The NSW/ACT division and its committee members have had a very active twelve (12) months 

leading and/or participating in a range of research which supports the community surrounding 

people with intellectual disability. This has included articles in: Journal of Applied Research in 

Intellectual Disabilities, Journal of Intellectual Disability Research, Palliative Medicine, Australian 

Journal of Advanced Nursing, and British Journal of Learning Disabilities. 

 

How we promote ASID 

The NSW/ACT Division continue to proactively promote the work of ASID through various 

channels. Committee members who work for disability service providers have promoted ASID 

webinars, podcasts and the 2021 Conference through their intranets, staff newsletters and service 

recipient newsletters. Committee members who work for tertiary institutions have promoted the 

work of ASID through existing academic and student channels, as well as through the service 

recipient channels of each of their departments / teams. This year committee members also 

promoted the work of ASID through their professional social media channels in the hope of 

reaching a wider audience beyond the traditional disability community, posting updates on 

webinars and podcasts on LinkedIn and Facebook. For many committee members this was their 

first time posting on LinkedIn – very impressive! 

 

Samantha Frain, NSW/ACT Chair 
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Queensland Divisional Report 
 

 

Our Achievements 

We are conscious it has been a very slow year for us and we have begun planning a more robust 

agenda for next year. 

The most concrete things this year has been planning for a Banking and People with an Intellectual 

Disability webinar which we have set for next February and we are hosting a Hub for the ASID 

National Conference. 

Additionally, have encouraged a number of groups to submit abstract proposals for the 

Conference. 

 

How we contribute to Research 

Linked QUT researcher Kathy Moore to potential peer researchers. 

 

Morrie O’Connor, QLD Chair 

  

Committee Members 

• Morrie O’Connor – Chair, Board Director 

• Michelle Moss – Division Member 

• Victoria Tucker – Secretary, Division Member 

• Kathy Ellem – Division Member 

• Paul O’Dea – Board Director, Division Member  

• Cheryl Walker – Division Member 
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South Australia/Northern Territory Divisional Report 
 

 

Our Achievements  

Although SA/NT continues to be impacted by COVID-19 we have been a great deal more fortunate 

that NSW and Victoria. Nevertheless, the impact continued as to face to face events were difficult 

to organise due to the prevailing uncertainty.  

Our committee comprised of ten regular attendees over the year, and we held two events.  

Building safer lives with and for people with intellectual disability presented by Professor Sally 

Robinson and 

What needs to happen to ensure individuals with an intellectual disability are in charge? 

The majority of presenters for this event were people who live with an intellectual disability and 

the event covered: 

• What is the scaffolding in the background to ensure the wheels don’t fall off and avoid 

supporters taking over? 

• Individuals with an intellectual disability talked about: 

- how they are in charge 

- how supporters can be helpful, and the things supporters sometimes do that disempower  

• Co design and inclusive research.  

We sent out a survey of members titled; What information, training, research do you want to hear 

about to ensure those living with an intellectual disability live a good life.  We received seventeen 

responses and the responses are shaping our plans.  

Denice Wharldall, SA Chair 

  

Committee Members 

• Denice Wharldall – Chair 

• Ruth Firstbrook – Division Member 

• Janet Videon – Secretary, Division Member 

• Sue Michael – Division Member 

• Ian Cummings – Division Member  

• Richard O’Loughlin – Division Member 

• Judith Darragh – Division Member 

• Jo Poole – Division Member 

• Sue Goodall – Board Director (resigned) 

• Karen Rogers – Division Member 
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Tasmanian Divisional Report 

We have lost 2 valuable committee members at the end of this year and gained two new 

committee members that are currently sharing one role. We are keen to engage more members 

to be on the committee and engage with ASID Tas. 

 

Our Meetings  

We have held regular monthly meetings on-line and also held a couple of very engaging planning 

meetings at the beginning of the year 

 

Our Achievements  

On the 8th of October 2020, ASID Tas in partnership with the Boosting the Local care Workforce 

Program hosted a very successful one-day forum for Support Coordinators. This was an important 

information session and networking opportunity for support coordinators to learn, connect and 

practice self-care. There were 50 face-to-face attendees. Other sponsors included The Tasmanian 

Government for Mental Health Week and the Mental Health Council of Tasmania. 

The Tasmanian division has been rebuilding over the past year and have gone some way to being 

in a good place to bring on additional committee members and engage with the sector.  

At our planning meeting on the 28th of January 2021 the members and other guests who attended 

were very supportive of ASID and the role we play in the sector. The agenda for the day included 

discussion around the members survey that was completed prior and its findings as well as what 

the future holds for ASID Tas. 

Many topics of interest to the members were discussed and recorded for future events. 

The committee then moved forward and developed a business plan to operationalize the planning 

meeting outcomes. We are working through the priorities as agreed to by the committee 

members at each meeting and in between monthly meeting via email. One of our highlights was 

the development of a Tasmanian Committee induction pack which we have used to induct our 

new committee members with great success. 

Darryleen Wiggins, TAS Chair 

 

  

Committee Members 

• Darryleen Wiggins – Chair, Board Director 

• Jenny Dixon – Division Member 

• Michelle Haddon – Division Member 

• Kristen Webb – Division Member 

• Jen Upton – Division Member (resigned) 

• Anna Halliday – Division Member (resigned) 
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Tasmanian Support Coordinator Forum held in Hobart on the 8th of October 2020 

ASID Tasmania, in partnership with the Boosting the Local Care Workforce Program held Support 

Coordinator Forum. This was a forum and networking opportunity for support coordinators to 

learn, connect and practice self-care. There were 50 face-to-face attendees.  

Other sponsors included The Tasmanian Government for Mental Health Week and the Mental 

Health Council of Tasmania 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Invited speakers, Audric Brosnan (exercise 

physio and stretching), Nicole Reeves 

(Psychology and self-care), Julie Butler 

(advocacy and guardianship)  
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Victoria Divisional Report 
 

 

The roles of the Victorian Division have been shared between Committee members.  The 

divisional chairperson has coordinated tasks such as minute taking and setting the agenda and 

reporting to the ASID Board. I am in my final year at this position and will not be renominating. I 

have been very ably assisted throughout the year by Angela Dew and Chris Bigby as the Victorian 

representatives to the ASID Board. I have appreciated the strong communication links they have 

provided between the ASID Board and the Victorian Division.  

During the year, Helen Killmier had to withdraw from her role on the ASID Committee. As her 

business is an organisational member, she recruited her general manager, Ben Moberely, to 

represent her on our committee. We have appreciated Ben’s input as well as Helen’s contribution 

to our committee activities. Ben has put forward his nomination as committee member for our 

2021/22 Annual Divisional meeting. 

I would like to thank Jo Watson, Hilary Johnson, Emily Churchill and Brent Hayward for their 

continued support to the Victorian Divisional Committee 

Our Meetings 

Victorian Division have held monthly meetings via Zoom during the past twelve months. The only 

exception were the months of January and August.  The meetings were well attended by members 

of the divisional committee.  

The Victorian annual election meeting is scheduled for Wednesday 13th October 2021. It will be 

held via Zoom due to COVID lockdown restrictions in Victoria. 

 

Our Achievements  

We managed to achieve the goals we set ourselves on our Business Plan for 2020/2021. These 

events held included four webinars on 10th November 2020 on Dental Health for people with 

intellectual disability; 8th December 2020 Social skills training program for people with Intellectual 

disability; 27th May 2021 LGBTQI communities and people with intellectual disability and 10th 

August 2021 Research project on the impact of COVID-19 restrictions for service providers for 

people with intellectual disability.  

Committee Members 

• Coral Farr – Chair 

• Ben Moberely – Division Member 

• A/ Prof. Angela Dew – Board Director  

• Jo Watson – Division Member 

• Prof. Christine Bigby – Board Director 

• Hilary Johnson – Division Member 

• Emily Churchill – Division Member 

• Helen Killmier – Division Member (resigned) 

• Brent Hayward – Division Member 
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On the 19th February 2021, the Victorian division organised and hosted the documentary “The R 

Word” with a live interview with the American producer of the documentary. Many thanks to 

Hilary Johnson, Jo Watson and Brent Hayward for their contributions to this successful event.  

Given the ongoing impact of living with COVID-19 restrictions in Victoria, the Victorian division has 

decided to postpone the local face to face event for the 2021 ASID Conference until February 

2022.  

The plan is to present a workshop for families and carers of people with intellectual disability on 

“Getting the most from Positive Behaviour Support Services”.  

 

Articles in IDA/Journals 

Angela Dew has been the main contributor of articles from the Victorian division. 

 

How we contribute to Research 

Chris Bigby, Angela Dew and Jo Watson have been largely involved in research projects in the 

research space. These academics are employed at Deakin University and La Trobe University.  

Angela, through her role on the ASID Board, assisted with recruiting a journalist to produce a 

series of three Easy Read articles on research findings of a study of employment outcomes for 

people with intellectual disability.  

A special area of research has been the impact of COVID-19 for people with intellectual disabilities 

at both national and international levels. Angela, Jo and Chris are involved in various research 

projects on this topic. 

Brent Hayward is completing his PHD research project on Positive Behaviour Support. His final 

academic presentation is on the 4th of November 2021.  

Active research engagement with project partners and self-advocates and have been hampered by 

lockdown and travel restrictions. 

 

How we promote ASID 

The Victorian division committee members have partnered with Association for Positive Behaviour 

Support, Australian Chapter (APBSA) and Australasian Society for Special Care In Dentistry 

(ASSCID) for two of the Victorian webinar presentations.  Inclusion Melbourne were involved in 

the webinars on oral health needs of people with intellectual disability and LGBTQI and inclusion 

of people with intellectual disability. We had self-advocates from Rainbow Rights Victoria and Q 

Life Gippsland co -present at our May webinar on LGBTQI and inclusion of people with intellectual 

disability. 

Coral Farr, VIC Chair 
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Western Australia Divisional Report 
 

 

The current committee thank outgoing members Nicki Dyson, Sharon McFarlane, and Jill 

MacKenzie for their contribution to ASID in WA over the years 

 

Our Meetings 

Committee meetings are held on the third Tuesday of each month. Currently, these are held via 

Zoom. 

The Divisional meeting will be held on 19 October at the Gordon Street Garage. 

 

Our Achievements 

We produced one webinar on parents with intellectual disability. 

This has been a slow year for WA, however, we are planning further events for 2022. 

 

How we contribute to Research 

The webinar presented the research of Dr Susan Collings, supported by the voices of parents with 

intellectual disability. 

 

 

 

Allyson Thomson, WA Chair 

 

  

Committee Members 

• Allyson Thomson – Chair, Board Director, Secretary of ASID 

• Angus Buchanan – Division Member 

• Britta Meyer – Division Member 

• Eddie Drury – Division Member, Communications 

• Chris Yates – Division Member 

• Mary Butterworth – Division Member 

• Allison Kelly – Division Member 
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Key Points 

• ASID recorded a total surplus for the year of $46,908 

• ASID had total equity of $680,689 at the end of the financial year 

• Due to COVID -19 there was no annual conference. 

• There was an increase in revenue from membership fees. 

• Expenses were significantly down from the 2020/21 financial year. 

 

Net Profit Comparison 

 

 

 

 

 

 

 

 

 

 

 

 

 

• Overall expenses were significantly down in the 2020/21 financial year, $187,740 
compared with $279,475 in 2019/20. 

• This can be largely attributed to a lack of travel, no conference expenses, and the 
disestablishment of the Executive Officer role. 

• As expected, due to COVID – 19 conference revenue was down significantly from $40,408 
in 2019/20 to $14,279 in 2020/21 

• Publication and Editorial income was down slightly from $77,580 in 2019/20 to $68,218 in 
2020/21 

• Income from membership subscriptions was up from $56,521 in 2019/20 to $65,053 in 
2020/21 as per the graph below.  

 

Treasurer’s Report 
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Membership Income Comparison 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Summary 

• Overall ASID remains in a financially sound position with a strong equity position 

buttressed through significant cash reserves. 

• The dis-establishment of the Executive Officer role and the transition of this function to 

the Secretariat Services has proven to be more efficient, cost effective and has reduced 

costs. 

• Planning is well underway for an on-line conference at the end of 2021 to ensure the ASID 

profile is maintained and conference revenue increases.  

 

 

John Grant, ASID Treasurer 
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The directors present their report, together with the financial statements, on the Company for 

the period ended 30 June 2021.

Directors

Laura Hogan (President)

Bernadette Curryer (Vice President)

John Grant (Treasurer)

Allyson Thomson (Secretary)

Christine Bigby

Angela Dew

Brigit Mirfin-Veitch Angus Buchanan Resigned November 2020

Maurice O'Connor Benedict Crothers Resigned November 2020

Paul O'Dea Ruth Firstbrook Resigned November 2021

Darryleen Wiggins Sue Goodall Resigned March 2021

Objectives

Auditor's Independence Declaration

President Treasurer

Date:

This statement in made in accordance with a resolution of the Board and is signed for and on behalf of the

Board by:

A copy of the auditor's independence declaration as required under section 60-40 of the Australian Charities

and Not-for-Profits Commission Act 2012 is set out on page 11.

AUSTRALASIAN SOCIETY FOR INTELLECTUAL DISABILITY LTD

Director's Report

The names of the board members of the association during the whole financial year and up to the date of

this report, unless otherwise stated.

The objective of the Company is to improve the quality of life for people with an intellectual disability. This

includes promoting the rights, development and wellbeing of people with intellectual disability, promoting

the research and understanding of intellectual disability, supporting people with intellectual disability to

take part in the governance of the Company, bringing together people who have an interest in the field of

intellectual disability, promoting high ethical standards of practice in the field of intellectual disability, and

promoting communication, research, scholarship and the dissemination of knowledge about intellectual

disability.

Each Member undertakes to contribute an amount not exceeding $10 to the Company’s property if the

Company is wound up while they are a Member or within one year after they cease to be a Member. This

contribution is for payment of the Company’s debts and liabilities contracted before they ceased to be a

Member; the costs, charges and expenses of the winding up; and adjustment of the rights of the

contributories among themselves.

Contributions and Winding Up
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Notes 2021 2020

$ $ 

REVENUE 2 234,359 251,709 

EXPENSES

Administration & Other 3 105,244 161,487 

Conferences & Events 4 14,279 40,408 

Publication & Editorial 5 68,218 77,580 

187,741 279,475 

46,618 (27,766)

Other comprehensive income 290 (217)

TOTAL COMPREHENSIVE SURPLUS/(DEFICIT) FOR THE YEAR 46,908 (27,983)

NET SURPLUS/(DEFICIT) FOR THE YEAR

AUSTRALASIAN SOCIETY FOR INTELLECTUAL DISABILITY LTD

Statement of Profit and Loss and Other Comprehensive Income

For the Year Ended 30 June 2021

The above statement should be read in conjunction with the accompanying notes.
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Notes 2021 2020

$ $ 

Current Assets

Cash and cash equivalents 6 678,914 321,964 

Trade and other receivables 7 5,914 3,053 

Financial Assets 8 29,496 376,076 

Other Assets 9 13,636 13,673 

Total Current Assets 727,960 714,766 

Non-Current Assets

Financial Assets 8 1,811 1,521 

Total Non-Current Assets 1,811 1,521 

Total Assets 729,771 716,287 

Current Liabilities

Trade and other payables 10 10,980 36,975 

Other liabilities 11 38,102 45,531 

Total Current Liabilities 49,082 82,506 

Total Liabilities 49,082 82,506 

Net Assets 680,689 633,781 

Equity

Retained earnings 680,430 633,812 

Financial Asset Reserve 259 (31)

Total Equity 680,689 633,781 

The above statement should be read in conjunction with the accompanying notes.

AUSTRALASIAN SOCIETY FOR INTELLECTUAL DISABILITY LTD

Statement of Financial Position

as at 30 June 2021
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Financial Retained TOTAL

Asset Reserve Surplus

$ $ $ 

Balance at 1 July 2019 186 661,578 661,764 

Financial Asset Revaluation (217) - (217)

Net Surplus/ (Deficit) for the Year - (27,766) (27,766)

Balance at 30 June 2020 (31) 633,812 633,781 

Financial Asset Revaluation 290 - 290 

Net Surplus/ (Deficit) for the Year - 46,618 46,618 

Balance at 30 June 2019 259 680,430 680,689 

AUSTRALASIAN SOCIETY FOR INTELLECTUAL DISABILITY LTD

Statement of Changes in Equity

For the Year Ended 30 June 2021

The above statement should be read in conjunction with the accompanying notes.
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Notes 2021 2020

$ $ 

Cash flows from/(used in) operating activities

Receipts from operations 249,708 251,462 

Payments to suppliers and employees (243,831) (248,074)

Net cash flows from/(used in) operating activities 12 5,877 3,388 

Cash flows from/(used in) investment activities

Dividends Received 63 159 

Interest received 4,428 9,292 

Net cashflows from/(used in) investment activities 4,491 9,451 

Net increase/(decrease) in cash held 10,368 12,839 

Cash at the beginning of financial year 698,040 685,201 

Cash at the end of financial year 12 708,408 698,040 

AUSTRALASIAN SOCIETY FOR INTELLECTUAL DISABILITY LTD

Statement of Cash Flows

For the Year Ended 30 June 2021

The above statement should be read in conjunction with the accompanying notes.
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1. STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES
a.

   AASB 107 Statement of Cash Flows

   AASB 108 Accounting Policies, Changes in Accounting Estimates and Errors

   AASB 1048 Interpretation and Application of Standards

   AASB 1054 Australian Additional Disclosures

b. Income Tax

c. Revenue 

Royalties and Editorial Contributions

AUSTRALASIAN SOCIETY FOR INTELLECTUAL DISABILITY LTD

Notes to the Financial Statements

For the Year Ended 30 June 2021

Basis of Preparation

The company is exempt from income tax pursuant to the Income Tax Assessment Act 1997.

Accordingly, Australian Accounting Standard AASB 112 has not been applied and no provision for

income tax has been included in the financial report.

These financial statements have been prepared in accordance with the recognition and

measurement requirements specified by the Australian Accounting Standards and Interpretations

issued by the Australian Accounting Standards Board (AASB) and the disclosure requirements of: 

   AASB 101 Presentation of Financial Statements

These financial statements do not conform with International Financial Reporting Standards as

issued by the International Accounting Standards Board (IASB).

The financial statements, except for the cash flow information, has been prepared on an accruals

basis and is based on historical costs and does not take into account changing money values or,

except where stated, current valuation of the provision for long service leave.

The following material accounting policies, which are consistent with the previous period unless

otherwise stated, have been adopted in the preparation of this financial report.

The financial statements are presented in Australian dollars ($).

The Board have prepared the financial report on the basis that the company is not a reporting

entity as there are unlikely to exist users who are unable to command the preparation of reports

tailored so as to satisfy specifically all of their information needs. Accordingly, this Special Purpose

Financial Report has been prepared in accordance with the requirements of the Australian Charities

and Not-for-profits Commission Act 2012.

Revenue is recognised when it is probable that the economic benefit will flow to the incorporated

association and the revenue can reliably measured. Revenue is measured at the fair value of the

consideration received or receivable.

Interest Income

Interest income is recognised as it accrues, using the effective interest method.

Membership Subscriptions

Membership fees are recognised as income on a pro rata basis, in accordance with the period of the

membership.

Royalties and Editorial Contributions is recognised as revenue in accordance with the publishing 

agreement.
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1. STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (cont.)

d. Good and Services Tax ('GST') 

e. Cash and Cash Equivalents

f. Financial Instruments

AUSTRALASIAN SOCIETY FOR INTELLECTUAL DISABILITY LTD

Cash & cash equivalents in the statement of financial position comprise cash at bank and in hand

and short-term deposits with an original maturity of three months or less where the investment is

convertible to known amounts of cash and is subject to insignificant risk of changes in value. 

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount

of GST incurred is not recoverable from the Australian Taxation Office. In these circumstances the

GST is recognised as part of the cost of acquisition of the asset or as part of an item of the expense.  

Financial assets and financial liabilities are recognised when the Company becomes a party to the

contractual provisions of the financial instrument, and are measured initially at fair value adjusted

by transactions costs, except for those trade receivables that do not contain a significant financing

component and are measured at the transaction price in accordance with AASB 15.

Financial assets are derecognised when the contractual rights to the cash flows from the financial

asset expire, or when the financial asset and all substantial risks and rewards are transferred. A

financial liability is derecognised when it is extinguished, discharged, cancelled or expires.

The Company's financial assets include cash & cash equivalents, trade & other receivables and term 

deposits, which are subsequently carried at amortised cost, and listed investments which are 

subsequently carried at fair value through other comprehensive income.

The Company's financial liabilities include trade and other payables, which are subsequently carried 

at amortised cost using the effective interest method.

For the Year Ended 30 June 2021

Notes to the Financial Statements
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2021 2020

$ $ 

2. REVENUE

Membership Subscriptions 65,053 56,521 

Publications 2,730 1,160 

Conference Proceeds 1,060 31,925 

JIDD

    Royalties 64,486 54,252 

    Editorial Contribution 66,456 65,153 

    Travel Allowance 11,000 10,988 

RAPIDD

    Editorial Contribution 11,341 11,119 

Divisional Income 7,262 10,743 

Total Revenue 229,388 241,861 

OTHER INCOME

Interest Received 4,428 9,291 

Divideds Received 63 159 

Other Income 480 398 

Total Other Income 4,971 9,848 

TOTAL REVENUE & OTHER INCOME 234,359 251,709 

3. ADMINISTRATION & OTHER EXPENSES

Accounting 5,024 22,207 

Auditing 2,095 - 

Bank Charges & Fees 2,231 1,270 

Communications & Marketing 10,068 2,165 

Corporate Fees 90 12 

Divisional Expenses 1,734 11,451 

Dues & Subscriptions - - 

Executive Officer Expense 18,646 66,061 

Executive Officer Expenses & Allowances - 2,680 

Insurance 4,307 6,662 

Postage & Courier 527 1,791 

Secretariat Services 52,739 32,425 

Telephones 1,963 1,364 

IT & Webhosting 553 1,298 

Other Expenses 692 3,208 

Strategic Projects 4,575 8,894 

105,244 161,488 

AUSTRALASIAN SOCIETY FOR INTELLECTUAL DISABILITY LTD

Notes to the Financial Statements

For the Year Ended 30 June 2021
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2021 2020

$ $ 

4. CONFERENCES & EVENTS

AGM & Conference Expenses - 6,388 

Mid Year Meeting - 18,188 

Conference Expenses 14,279 15,832 

14,279 40,408 

5. PUBLICATION & EDITORIAL

IDA Editorial - 4,000 

JIDD Editorial 38,775 44,177 

RAPIDD Editorial 29,269 29,269 

Royalties Paid 174 134 

68,218 77,580 

6. CASH & CASH EQUIVALENTS

Cash at bank 678,914 321,964 

678,914 321,964 

7. TRADE & OTHER RECEIVABLES

Trade Receivables 1,168 238 

GST Receivable 1,912 - 

Accrued Income 2,834 2,815 

5,914 3,053 

8. FINANCIAL ASSETS

Current

Term Deposits 29,496 376,076 

29,496 376,076 

Non Current

Listed Equity Securities 1,811 1,521 

1,811 1,521 

9. OTHER ASSETS

Prepayments 13,636 13,674 

13,636 13,674 

10. TRADE & OTHER PAYABLES

Trade Payables 9,324 32,874 

Other Payables 1,656 4,101 

10,980 36,975 

AUSTRALASIAN SOCIETY FOR INTELLECTUAL DISABILITY LTD

Notes to the Financial Statements

For the Year Ended 30 June 2021

Short-term deposits are made for varying periods of between three months and twelve months, 

depending on the entity's cash requirements. These deposits earn interest at market rates.
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2021 2020

$ $ 

11. OTHER LIABILITIES

Conference Income in Advance - 91 

Memberships in Advance 38,102 45,440 

38,102 45,531 

12. CASH FLOW INFORMATION

Reconciliation of operating surplus for the year to net cash flow from operations

Cash & Cash Equivalents

Cash at Bank 678,914 321,964 

Term Deposits 29,496 376,076 

708,410 698,040 

Operating result 46,618 (27,766)

Adjustment for:

Investment Income (4,491) (9,451)

Changes in assets and liabilities:

(Increase)/decrease in trade and other receivables (2,861) 5,140 

(Increase)/decrease in other assets 37 7,007 

Increase/(decrease) in payables (25,995) 24,394 

Increase/(decrease) in other liabilities (7,429) 4,064 

Cash flows from operating activities 5,879 3,388 

13. MEMBERS' GUARANTEE

AUSTRALASIAN SOCIETY FOR INTELLECTUAL DISABILITY LTD

Notes to the Financial Statements

For the Year Ended 30 June 2021

The Company is incorporated under the Corporations Act 2001 and is a company limited by 

guarantee. If the Company is wound up, the constitution states that each member is required to 

contribute a maximum$10 each towards meeting any outstanding obligations of the entity. At 30 

June 2021 the Company had 14 members (2020: 14).
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In the opinion of the Directors of the Company:

a)

b)

c)

President Treasurer

Date:

there are reasonable grounds to believe that the Company will be able to pay its debts as

and when they become due and payable.

Signed in accordance with a resolution of the Board made pursuant to section 60.15 (2) of the

Australian Charities and Not-for-profits Commission Regulation 2013.

AUSTRALASIAN SOCIETY FOR INTELLECTUAL DISABILITY LTD

DECLARATION BY OFFICERS OF THE ASSOCIATION

The officers of the Company have determined that the Company is not a reporting entity and that

this special purpose financial report should be prepared in accordance with the accounting policies

outlined in Note 1 to the financial statements.

the attached financial statements and notes thereto comply with the Australian Charities

and Not-for-profits Commission Act 2012, the Accounting Standards as described in note 1

to the financial statements, the Australian Charities and Not-for-profits Commission

Regulation 2013 and other mandatory professional reporting requirements;

the attached financial statements and notes thereto give a true and fair view of the

Company's financial position as at 30 June 2021 and of its performance for the financial year

ended on that date; and
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AUSTRALASIAN SOCIETY FOR INTELLECTUAL DISABILITY LTD 
(A COMPANY LIMITED BY GUARANTEE) 

 
AUDITORS INDEPENDENDENCE DECLARATION 

FOR THE FINANCIAL YEAR ENDED 30 JUNE 2021 

I declare that to the best of my knowledge and belief, in relation to the audit of 
Australasian Society For Intellectual Disability Ltd for the year ended 30 June 2021 there 
have been: 

i)  no contraventions of the auditor independence requirements as set out in the 
Australian Charities and Not-for-profits Commission Act 2012 in relation to the 
audit; and 

i i)  no contraventions of any applicable code of professional conduct in relation to the 
audit. 

 

 

NRM Johnson Pty Ltd 
First Floor, 19 Sturt Street 
Adelaide   SA  5000 
 
 
 
……………………………………………………………… 
Nicholas Matsis CPA  
Registered Company Auditor No 77466 
 

 
 
 
Adelaide this 13th day of October 2021 
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AUSTRALASIAN SOCIETY FOR INTELLECTUAL DISABILITY LTD 
(A COMPANY LIMITED BY GUARANTEE) 

 
INDEPENDENT AUDITOR'S REPORT  

FOR THE FINANCIAL YEAR ENDED 30 JUNE 2021 

Auditor’s Opinion  

We have audited the financial report, being a special purpose financial report, of Australasian Society 
For Intellectual Disability Ltd for the year ended 30 June 2021, comprising the, statement of profit or 
loss & other comprehensive Income, statement of financial position showing Net Assets $680,689, 
statement of changes in equity and statement of cash flows for the year then ended, notes to the 
financial statements comprising a summary of significant accounting policies and other explanatory 
information, and the declaration by the Directors of the Company.   

In our opinion, the financial report of Australasian Society For Intellectual Disability Ltd  has been 
prepared in accordance with the requirements of Division 60 of the Australian Charities and Not-for-
profits Commission Act 2012, including: 

(a) giving a true and fair view of the registered entity’s financial position as at 30 June 2021 

and of its performance for the year ended on that date; and  

(b) complying with Australian Accounting Standards  to the extent described in Note 1, and 

Division 60 of the Australian Charities and Not-for-profits Commission Regulation 2013. 

Basis for Opinion  

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under 
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial 
Report section of our report. We are independent of the entity in accordance with the independence 
requirements of the Australian Charities and Not-for-profits Commission Act 2012 and the ethical 
requirements of the Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics 
for Professional Accountants (the Code) that are relevant to our audit of the financial report in 
Australia. We have also fulfilled our other responsibilities in accordance with the Code.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our opinion. 

Information Other than the Financial Report and Auditor’s Report Thereon 

The responsible persons’ of the entity is responsible for the other information. The other information 
comprises the information included in the entity’s annual report for the year ended 30 June 2021, but 
does not include the financial report and our auditor’s report thereon.  The annual report is expected 
to be made available to us after the date of this auditor’s report. 

Our opinion on the financial report does not cover the other information and accordingly we do not 
express any form of assurance conclusion thereon.  

In connection with our audit of the financial report, our responsibility is to read the other information 
and, in doing so, consider whether the other information is materially inconsistent with the financial 
report or our knowledge obtained in the audit or otherwise appears to be materially misstated.  

When we read the annual report, if we conclude that there is a material misstatement therein, we will 
communicate the matter to the responsible persons’. 
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The Responsibility of the Directors for the Financial Report 

The Directors of the entity are responsible for the preparation and fair presentation of the financial 
report, and have determined that the accounting policies used and described in Note 1 to the 
financial statements, which form part of the financial reports, are appropriate to meet the financial 
reporting requirements of the members and of the Australian Charities and Not-for-profits 
Commission Act 2012. The Directors’ responsibility also includes such internal control as 
management determines is necessary to enable the preparation of the financial report that is free 
from material misstatement, whether due to fraud or error.  

In preparing the financial report, management is responsible for assessing the entity’s ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless management either intends to liquidate the company or to 
cease operations, or has no realistic alternative but to do so. Those charged with governance are 
responsible for overseeing the entity’s financial reporting process. 

 

Auditor’s Responsibilities for the Audit of the Financial Report 

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report 
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee 
that an audit conducted in accordance with Australian Auditing Standards will always detect a 
material misstatement when it exists. Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, they could reasonably be expected to 
influence the economic decisions of users taken on the basis of the financial report. 

A further description of our responsibilities for the audit of the financial report is located at the 
Auditing and Assurance Standards Committee website at: http://www.auasb.gov.au/Home.aspx. 
This description forms part of our auditor’s report. 

 

Basis of Accounting and Restriction and Distribution of Use 

Without modifying our opinion, we draw attention to the fact that the financial report is prepared to 
assist the Australasian Society For Intellectual Disability Ltd to comply with the financial reporting 
provisions of the Australian Charities and Not-for-profits Commission Act 2012.  As a result, the 
financial report may not be suitable for another purpose.   

NRM Johnson Pty Ltd 

First Floor, 19 Sturt Street 
Adelaide  SA  5000 

 

 

Nicholas Matsis CPA 
Director 
Registered Company Auditor No 77466   
 

Dated:   13th day of October 2021 
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