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Hilary Johnson
IDA Editor

Welcome to
IDA Magazine

This is our first edition of IDA in this format and we welcome any
feedback. We would like you to get to know ASID board members
and introductions to the new ASID board executive appear on
page 5. The theme this month revolves around ASID’s
dedifferentiation position paper page 8 drawn from a more detailed
version https://doi.org/10.1080/23297018.2017.1309987. We have
several contributors to the debate, most of whom presented at or
attended an ASID Queensland seminar in November late 2017. We
welcome comments and further discussion. We also welcome a
regular feature from the inclusive researchers in N.S.W for the 2018
IDA editions page 32. We are continuing to feature ASID members
who are prominent researchers in each edition so look out for
Kathy Ellem, who will also be a keynote at the ASID conference in
Queensland in November. If you haven’t heard about the wonderful
line up of ASID conference key note speakers they are announced
on page 26 and more details on the speakers revealed through the
next IDA editions. Hurry if you want to put in a conference paper,
abstracts close on April 23rd. Gold organisational ASID members are
also invited to submit a short article to IDA about services for people
with an intellectual disability, coproduced by a person with a lived
experience of intellectual disability.
Editions of IDA are produced each quarter and the June edition
theme will be about safeguarding and people with an intellectual
disability. Contributions to IDA are welcome as are questions and
comments. Please contact me at idaeditor@asid.asn.au
idaeditor@asid.asn.au
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PRESIDENT’S REPORT
2018 has kicked off in a positive and productive way in the world
of ASID. Hilary Johnson (Editor & Board Director) and Dee Sidhu
(Executive Officer) have been working very hard with our new IDA
publishers to produce a modern, user-friendly interface for our online
magazine. I hope our readers are as pleased with the new look as
we are!
I’m writing this report from Sydney airport, a place I am
growingly familiar with as my work takes me places far and wide
across Australia and soon to Southeast Asia. However this trip is for
ASID. I’m travelling to Hobart with my colleague and fellow ASID
NSW/ACT division member, Dr Angela Dew. We’re co-delivering a
workshop in Hobart ‘Living the life I want’: a guide to planning. The
workshop is part of a 12 month plan by the ASID Board to increase
the profile of ASID in Tasmania and engage with new or lapsed
members. If you are in Tasmania and reading this report, I would
love to hear from you about any ideas you have for work that ASID
does in Tasmania, remember that we are all about ‘Research to
Practice’. My email address is president@asid.asn.au
One of many reasons for my positive anticipation for the
new look IDA is that it forms yet another building block in ASID’s
new strategies to connect and engage with our members and
stakeholders. Another example is the recent commencement
of a topical podcast www.asid.asn.au/publications/podcasts and
webinar series at www.asid.asn.au/members/members_area/
webinars available via our website. Connections was a strong theme
through our strategic thinking day in February and 2018 holds
great promise for strengthening current connections, reconnecting
with lapsed ones and building new ones. A fantastic example of
this is the our ASID Conference www.asid.asn.au/conferences/
asid-2018-conference-lets-shake-it-up-human-rights-for-everyone
which will be in Queensland this year. We extend the challenge to
come together and connect as researchers, practitioners, service
providers, governments, families and people with a lived experience
of intellectual disability to debate, discuss and collaborate on better
ways to make inclusion and equal rights a reality. I hope to see you
there!
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Laura Hogan

2018 ASID President
president@asid.asn.au

BOARD MEMBER PROFILES

EXECUTIVE BOARD MEMBER PROFILES
Angus Buchanan
Vice President

Ben Crothers
Treasurer

Bernadette Curryer
Board Secretary

Allyson Thomson
Registrar

Laura Hogan
President

Meet Angus Buchanan
Angus is a Professor and Head of School of Occupational Therapy,
Social Work and Speech Pathology at Curtin University. Prior to
commencing at Curtin in 2008, Angus held senior management and
leadership roles at the Disability Services Commission of Western
Australia implementing significant service developments and reforms
in therapy and community coordination for people with disabilities.
Angus’ research interests reflect his extensive background working
with people with intellectual disabilities and their families and his
personal commitment to the inclusion of people with disabilities in
community. His recent work reflects understanding participation
and social inclusion for adults with intellectual disabilities in
contemporary society, the impact of changing service models and
developing a genuine understanding the lived experiences of people
with disabilities.
Joining ASID in 2001 Angus has been a member of the ASID
Board since 2006 and was president from 2013 – 2017.
Many interests over fill Angus’ life including being a grandfather to 15
month old Alexander, maintaining 60 rose bushes, nurturing his new
avocado tree, collecting Humphrey B Bear china, loving and walking
two wayward Labradors called Charlie and Lola and completing very
part time a Bachelor of Fine Arts.
vicepresident@asid.asn.au
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Meet Ben Crothers
My name is Ben and I’m the treasurer of ASID. I live in Hobart,
Tasmania but I grew up in a small town called Wynyard. It was in
Wynyard when I first started working as a support worker. I was only
17 and I was supporting people with a disability in their own home.
I continued to work with people in their own homes in Wynyard and
Hobart for another 13 years before I decided I wanted a change. In
2006 I started working at TAFE Tasmania in Hobart and I am still
teaching in the same program now, 12 years later. My job is to teach
young people with an intellectual disability the skills and knowledge
that will help them get a job and participate in the community.
In 2009, I went to the ASID conference in Hobart because I thought
it would be good for my professional development. I really enjoyed
the conference and got a lot out of it, so I joined as a member and
I have been to nearly every ASID conference since. I got involved
with ASID in Tasmania in 2011 and joined the ASID board in 2012. In
2015 I was elected to the position of treasurer and it’s a job I really
enjoy.
Outside of my work as a teacher and with ASID, my main
passion is art, especially music. I play music in bands, I am a DJ,
I have a radio show, and I have a huge collection of music. I also
really like animals and I have 3 cats who live with me.
treasurer@asid.asn.au

Meet Bernadette Curryer
Bernadette joined the ASID Board in 2016. She brings a perspective
to issues involving intellectual disability based on a wide range of
lived experiences - professional, academic and personal. She has
worked in the disability sector for over 16 years, primarily in the
fields of advocacy and adult education. She has a Masters of Health
Science (Developmental Disability) and is currently undertaking a
PhD at the University of Sydney, with a focus on self-determination
of adults with intellectual disability within the context of family
relationships. These professional experiences have occurred in
conjunction with her experiences as a parent, assisting her daughter
to negotiate the maze of disability support programs, including
individualised funding and the NDIS.
boardsecretary@asid.asn.au
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Meet Allyson Thomson
Allyson has been a member of ASID for 12 years and a Director
for three years. She currently holds the position of Registrar and
is part of the Position Statements committee and the conference
scientific program committee. Allyson has been involved in research
in intellectual disability for much of the past 15 years.
Allyson is a keen baker – anything with chocolate being favourites –
and enjoys reading light, fluffy books. She is interested in a variety of
sports and is a fan of the West Coast Eagles, the Perth Scorchers,
and the Perth Wildcats. However, she also follows North Melbourne
as one of her nephews plays for them.
In her free time, Allyson is a volunteer host for Befriend,
a Perth-based social enterprise with a vision of an inclusive,
connected world. She hosts a coffee afternoon at a local shopping
centre every month and attends other events around her local area.
registrar@asid.asn.au

Meet Laura Hogan
Laura has been involved in ASID since 2007. She brings a keen
interest and commitment to translating research into accessible
formats for practitioners, service providers, families, carers and
people with a lived experience of disability. In 2013 Laura joined the
ASID board formally and was Vice President in 2017, before being
elected as President for 2018.
Laura is employed by the Centre for Disability Studies, an affiliate of
the University of Sydney, as the Leader Access, Clinical Education &
NDIS. Prior to CDS Laura held roles including: consultancy for the
University of NSW, running a small private practice and in excess
of 14 years in clinical leadership and management roles within the
NSW Government.
When the work day is done, Laura is a keen photographer,
passionate traveller, foodie, knowledge seeker, emerging gardener,
novel devourer and loving dog owner. Laura, alongside her partner
view the world as there to explore, and much down time is spent
dreaming about the next adventure. Holiday dreaming is intercepted
by doting on our beloved schnoodle Archie, who came into our lives
less than a year ago but seems to now rule the roost!
president@asid.asn.au
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ASID POSITION STATEMENT
Descriptive
Sub-title
Sub-titleof
Descriptive
Addressing
the Descriptive
shortcomings
Dedifferentiation
Sub-title.

Recent international policy has prioritised ‘dedifferentiation’, which means inclusion of people with
intellectual disabilities within the broader group of people with any disability. Enabling people with
intellectual disability to articulate their aspirations, spell out their needs, and claim necessary resources
requires specialist skills. Policy, service systems and professionals should:

●● Design different types of services for different types of people. Treat people with intellectual disability
as members of the broad disability group wherever possible, and protect and develop differentiated
opportunities, services and research whenever necessary.
●● Ensure that all services recognise and respond appropriately to the unique needs of people with
intellectual disability and staff have the necessary knowledge and skills to do so.
●● Provide specialist opportunities and services in segregated settings only when necessary. These
should be valued, well-resourced and tailored for the unique talents of particular sub groups of people
with intellectual disability.
●● Attend to service user perspectives while also acknowledging the diversity of people with intellectual
disability. Input from individuals needs to be critically appraised and considered alongside other forms
of knowledge to ensure that the decisions reached are sensible for all.
●● Consider the very high proportion of people with intellectual disability who also experience complex
physical and/or mental health problems, and who very often live in the most disadvantaged localities.
New policies and support services that address health needs and social deprivation need to be
developed and examined.
●● Tackle the social isolation of people with intellectual disability by emphasizing the creation and
maintenance of satisfactory relationships, both in support services and through community initiatives
that build connections and a sense of belonging.
●● Negotiate a definition of a meaningful adult life so that people with intellectual disability can be
supported to live a life of dignity without having to battle against other vulnerable groups for resource.
●● Gather data that make the case for allocating resource to those with complex needs.

8
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ASID POSITION STATEMENT

Background
This position paper is informed by a literature review available on open access [Clegg & Bigby, 2017].
Dedifferentiated policy, service provision and professional practices have corrected many shortcomings
of previous policies, but in a changing world could never be the final word. Efforts to make services and
systems accessible and responsive to people with intellectual disability have made little progress, and in
countries facing austerity financing some services for this group have worsened.

Advantages of Dedifferentiation
(ignoring ‘intellectual’ aspects of disability)

●● Choice - many people with mild intellectual disabilities prefer to avoid this label.

●● Advocacy - strengthens the collective voice of people with disability to change oppressive structures
and attitudes.

●● Inclusion - This has worked best in primary schools and child mental health services.
●● Avoids focusing on impairments and deficits.

Advantages of Dedifferentiation

(attending to ‘intellectual’ aspects of disability)
●● Recognises diversity and group-specific needs - recognises breadth of specialist knowledge and
skills required to provide quality support.

●● Acknowledges the difficulties and limited success of staff training to people in mainstream or
generic disability services.
●● Avoids inaccurate or absent representations – avoids the tendency to use people with mild
intellectual disability as proxies for the whole group.

●● Recognises impairment-specific barriers – broadens the idea of accessibility, counteracting the
view that ‘access’ only concerns visible and physical barriers.
●● Enables quality alternatives to mainstream services.
●● Avoids compounding disadvantage.
●● Enables more specific advocacy.
●● Identifies need for specific resources.

Reference
Clegg, J., & Bigby, C., (2017). Debates about dedifferentiation. Research and Practice in Intellectual and
Developmental Disabilities. 4, 80-97 http://www.tandfonline.com/doi/full/10.1080/23297018.2017.
1309987.
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RUNNING AHEAD – DEDIFFERENTIATION?

RUNNING AHEAD –
DEDIFFERENTIATION?
Dr Nick Collyer
If legal capacity is universal, should support be specific and particular?
When India’s Amita Dhanda1 came to Australia to talk about the development of the Convention on the
Rights of Persons with Disabilities’s Article 12 she explained that some delegates objected to the idea
that everyone should be able to exercise legal capacity. Some people, they said, are just too impaired,
and they must be protected and segregated, whether physically, or culturally or legally. Someone else
must make decisions for them:
There is always someone, they said, with extreme impairment who
can never make decisions, and we need to protect them. You can’t
really be saying that they should have legal capacity?
Protection is nearly always the justification for differentiation. Offenders with intellectual disability should
be diverted into the forensic system, or placed into protective custody in jails. Children get better results
and experience less bullying in special schools. We need special criminal provisions that protect people
from sexual assault by making it unlawful for all people with intellectual impairments to have sex.
In the end, the ad hoc committee took a universalist and inclusive view, deciding that everyone should be
supported to make their own decisions.
At Queensland Advocacy Incorporated(QAI), some of our work may appear to be differentiationist
because we focus on the needs of the most vulnerable people with disability. We do that, however, for
good reason: most people with disability can advocate for themselves, so they don’t need us.

QAI’s Systemic Work
At QAI, our mission is to promote, protect and defend, through advocacy, the fundamental needs and
rights and lives of the most vulnerable people with disability in Queensland. Vulnerability, like disability,
is not a state but a relationship between people and the world around them. Vulnerability depends on
circumstances, and all sorts of people can be vulnerable: children, women; anyone unable for whatever
reason to speak out and protect themselves against harm or exploitation by reason of age, poverty,
illness, trauma, disability, or any other reason.
We focus on any system that exposes persons with disabilities to harm, abuse and exploitation. In
individual advocacy we provide expert support and advocacy for people who are vulnerable to harm in
the mental health system, the criminal justice system, the forensic system and now in their dealings with
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the NDIA and registered service providers. We have no individual services for people with intellectual
disability per se.
There are patterns of disadvantage associated with specific ‘diagnoses’ or ‘conditions’ that motivate
systemic advocacy, but at QAI we are most concerned with disabling public systems that generate
vulnerability. We target systems, laws, policies or programs that cause harm or stand in the way of a
good life for adults who have impairments, whether physical, intellectual, sensory, psycho-social, that
predispose people to harm.

De-differentiation
It is better to support people to exercise legal capacity and on a person’s general support needs as they
move through the system. Article 12 of the Convention on the Rights of Persons with Disabilities states
that ‘Everyone is entitled to and must be provided with the supports they need to exercise their legal
capacity on an equal basis with others, and to enforce their legal rights as effectively as any other’.2
The possibility that a person who has an intellectual disability may need decision-support in court is no
reason to deny them a fair trial, including the determination of facts. Better to go to trial than have the
court divert to a forensic system that will almost certainly infringe a person’s liberty more.
If they suspect a defendant has an intellectual disability it is a reason for police to use caution in their
interview technique. The court can rule evidence inadmissible if the police come by it unfairly.3
The access principle applies across the board.
We support ‘flexible service delivery’ + shift the focus from trying to help police officers and magistrates
identify intellectual disability and mental illness to helping them to:
●● Develop knowledge of the likelihood they will encounter people with intellectual impairments.
●● Understand the way this may affect responses to questioning.
●● Provide increased support to all vulnerable, disempowered people that come into contact with the
system.

Conclusion
If we want to be creating sustainable rights and support regime
it needs to be premised on universal human neediness. Not
exclusively and only planned for people with disabilities.
Support should not be just seen as something people with
disabilities need. It’s something that all of humanity needs.
Only people with disabilities ask for it more.

Nick Collyer

Systems advocate, Queensland
Advocacy Incorporated
1. Professor of Law of Hyderabad University and part of the UN ad hoc committee that drafted the
Convention on the Rights of Persons with Disabilities.
2. Article 12 Convention on the Rights of Persons with Disabilities.
3. Tipler v The Queen [2009] QDC 240; Foster (1993) 67 ALJR 550.
Vol 39, Issue 1 March 2018
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Differentiation in Practice
Descriptive
Sub-title Descriptive Sub-title Descriptive Sub-title.
Debbie
Scholes

Differentiation in Practice: A Reflection

At the recent Australasian Society for Intellectual Disability (ASID) forum regarding differentiation and
de-differentiation for people with intellectual disabilities, I overheard a discussion commenting that the
debate was certainly interesting, but how could such intellectual concepts apply in practical terms? As a
highly nuanced policy topic with various arguments on each side, and implications for the human rights
and dignity of many people (Clegg & Bigby, 2017), it may be difficult to conceptualise in terms of daily
practice with individuals. This prompted me to reflect on an example I experienced as a disability worker
supporting ‘Janet’*.
I worked with Janet for over a year, using a practice framework incorporating person-centred and
strengths-based approaches. Janet has a mild intellectual disability, and through working with her I
developed a good sense of her situation, her ambitions and difficulties, and support strategies she liked.
Rather than assuming that Janet’s intellectual disability prevented her from understanding or making
decisions, I made information accessible to her with appropriate vocabulary, visual representations,
and written summaries. Many people with mild intellectual disabilities dislike differentiation and labels
of disability, and instead prefer the social model of disability that attributes difficult experiences to
societal barriers (Shakespeare, 2013). I usually found it easy to support Janet from this perspective, but
sometimes when Janet had to interact with other people, this could become more complicated.
Janet had difficulty understanding many long or uncommon words, found it difficult to follow flowing
conversation, and required pauses to process information. In the community, many people in customerfacing roles were prepared to simplify their vocabulary or allow extra time for Janet. Others could
become annoyed at the extra effort required, causing her distress. If Janet did not understand fully
or felt under pressure, she used coping strategies: relying on the other person to summarise, and
employing gratuitous concurrence (Eades, 1992) to avoid confrontation or embarrassment. These
strategies could be harmful in circumstances where people were prepared to take advantage of Janet’s
lack of understanding and acquiescence. As a result of this vulnerability at the interface between her
impairments and the behaviour of others, Janet was already in financial difficulty due to repayments for
unwanted debts and subscriptions taken out in her name.
During our time together, Janet considered undertaking a Certificate 3 course. Viewing Janet as an
individual with a right to self-determination, not differentiating her as a person limited by an intellectual
disability, I supported Janet to explore her goal. She had previously studied at level 3, but after several
months had completed only one of the required units. Reflecting on this, Janet identified that she would
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need to go through the course material slowly, with extra assistance to understand it. Her financial
situation meant she would be unable to pay fees. Janet had seen a for-profit college at a local shopping
centre, and wanted to visit. I supported Janet to visit and ask questions, and compare the answers she
received to the needs she had identified. Janet concluded that the college was unsuitable; the enrolment
would last for only six months, after which she would have to pay again to continue studying. She could
not afford the fees, and self-paced work and extra support were not available. Despite Janet’s decision,
the sales person pressured her to sign up for a full Diploma course, and to take out a loan in order to
pay for it. The sales person spoke quickly, used vocabulary unfamiliar to Janet, and understated the
repayment implications of the loan. Janet’s intellectual impairment meant that she could not process
and evaluate what she was being told. The sales person summarised: signing up for the full Diploma
immediately was a good deal, and taking a loan meant no large fees. Based on this summary, Janet
agreed to sign up. She was not aware that the sales person was trying to take advantage of her
impairments for financial gain, and consequently was unaware that she might need to protect herself. In
this situation I had a duty of care to Janet. I had to recognise Janet’s disability and its implications, and
advocate on her behalf to prevent her from coming to financial harm. In doing so, I had differentiated
Janet as having an intellectual disability and prioritised my own judgements of Janet’s capabilities and
best interests.
Janet’s potential to become vulnerable to people seeking to take advantage of her impairments, in
transactions and social interactions, sits uneasily with her right to not be considered as ‘intellectually’
disabled. This event highlighted that while people with intellectual disabilities often don’t wish to
be considered as intellectually disabled, those same people may face extra barriers in society

Enroll online
Vol 39, Issue 1 March 2018
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compared to disabled people without intellectual disabilities.
While dedifferentiation and the social model can reduce barriers
to the physical environment, this may do nothing to reduce
social marginalisation and exclusion (Clegg, Murphy, Almack, &
Harvey, 2008). I believe that to support a person most effectively,
awareness and recognition of their impairments is required, as well
as understanding the barriers they may face in society. If I did not
support and respect Janet’s rights to agency and self-determination
without differentiation, then I would have failed her. However, if I
didn’t acknowledge her impairment and the ways in which it could
lead to vulnerabilities, then I would also have failed her. There is a
paradox in support between a person’s right to not feel ‘disabled’,
and the unfair risks that arise from objective impairments. There
can be no one answer that is right for every situation, but as
professionals it is our duty to have these difficult conversations,
to further our understanding of the arguments for and against
differentiation, and to work to improve our best response in each
situation.
* All details altered to protect confidentiality.

References
Clegg, J., & Bigby, C. (2017). Debates about dedifferentiation:
Twenty-first century thinking about people with intellectual
disabilities as distinct members of the disability group.
Research and Practice in Intellectual and Developmental
Disabilities, 4(1), 80-97. doi:10.1080/23297018.2017.130998
7
Clegg, J., Murphy, E., Almack, K., & Harvey, A. (2008). Tensions
around inclusion: Reframing the moral horizon. Journal
of Applied Research in Intellectual Disabilities, 21(1), 81-94.
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Eades, D. (1992). Aboriginal English and the law: Communicating
with Aboriginal English speaking clients: A handbook for legal
practitioners Brisbane: Continuing Legal Education
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THE NATIONAL DISABILITY INSURANCE
SCHEME (NDIS) AND DEDIFFERENTIATION

Michelle Moss

Business and Operations
Manager
Queenslanders with Disability
Network Ltd (QDN)

The National Disability Insurance Scheme (NDIS) is recognised as
the largest transformational social policy change since Medicare,
and promises to deliver improved social and economic participation
to almost 460,000 people with disability across Australia. The
NDIS is a national scheme built on 3 pillars - insurance, participant
choice and control and the community and mainstream services.
In its conceptualisation, the scheme is reflective of principles of
dedifferentiation. Dedifferentiation of design and implementation
focused on a system built for all, and a one size will fit all to access
and participate in the scheme in the same manner and process.

During the past six years since the Productivity Commission
Report was released, the translation of the NDIS into legislation,
policy and practice has generated different realisations which had
MMoss@qdn.org.au
different implications and unintended consequences for cohorts
of people with disability. The National Disability Insurance Agency
and Governments have responded with reviews and a commitment to working with people with all the
stakeholders. The intent is to arrive at operational procedures that deliver access and outcomes for all
eligible participants.
The Queensland State Government has invested in a range of readiness projects and initiatives
delivered by non-government organisations over the past 4-5 years to assist people with disability,
families and carers and the service sector to transition to the NDIS. Queenslanders with Disability
Network (QDN) is an organisation by and for people with disability. The organisation has a diverse
membership base including people with physical, intellectual, neurological, sensory, and psychosocial
disability. QDN has been one of the organisations funded to do this participant readiness work during
this time. QDN’s values are centred on inclusion, equal citizenship and a voice for people with disability.
QDN members regularly provide feedback and raise issues and experiences to inform big picture policy
and lead and influence change that delivers on the organisation’s mission and vision.
People with intellectual disability were identified by QDN members as a group that could potentially
miss out and be left behind, along with experiencing some of the unintended consequences of NDIS
transition. QDN’s projects and big picture policy work as a result have focused on work to contribute
to better outcomes and access to the NDIS for people with intellectual disability and other groups who
experience additional disadvantage. One of QDN’s participant readiness projects is “Ready to go.” The
project has included the development of peer leaders (a group of people with intellectual disability)
to co-design and co-deliver workshops, engagement activities and information by and for people with
intellectual disability and their supporters. This project has delivered workshops to over 7000 people
across Queensland and is an example of the tension between differentiation and dedifferentiation in
policy and practice. It is critical that policy debate around dedifferentiation vs differentiation within the
NDIS comes back to the fundamental principle of ensuring all eligible people with disability can enter
via a pathway that enables them approved access to the scheme and delivers them opportunities for
meaningful and active participation.
Vol 39, Issue 1 March 2018
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WELL-BEING GROUP FOR PEOPLE WITH
INTELLECTUAL DISABILITY – AN EXAMPLE
Descriptive Sub-title Descriptive Sub-title Descriptive
OF DIFFERENTIATION
Sub-title.
By Leona Berrie ,WWILD-SVP Association inc

People with an intellectual disability experience mental health issues at rates 2-3 times higher than
populations without disability. According to Lin et.al. (2014 in Clegg & Bigby 2017) mental health
disorders and issues affect approximately 47% of adults with intellectual disabilities, double the rate
experienced by adults without intellectual disabilities.
Despite these high rates of poor mental health, people with intellectual disabilities experience significant
barriers to accessing mental health assessment, treatment and recovery programs. Few specialised
treatments/programs exist and mainstream services either deliberately screen out people with an
intellectual disability or do not have programs that address the barriers to access and participation that
this group experience.
A joint project between Community Living Association, and WWILD SVP Association was created to
develop a modified mental health group based on the broader principles of Mental Health Recovery
Frameworks that prioritised addressing barriers to participant and engagement experienced by people
with an intellectual disability.
This program borrows from the principles of Mental Health Recovery Frameworks, i.e. –
●● Person centred
●● Strengths focused
●● Allows participants to be the expert in their own recovery
●● Encourages self-determination
●● Views recovery as a journey rather than a cure
●● Utilises peer connection and peer facilitation.

16
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WELL-BEING GROUP FOR PEOPLE WITH INTELLECTUAL DISABILITY

Adjustments to make the group and its frameworks accessible to people with intellectual disabilities
included:
●● A focus on supporting participants to develop their own language around mental health and
wellbeing. Allowing the choice of language to be different for each group member and different for
each group as a whole.
●● Greater emphasis on use of visual materials (limiting any requirement for written material).
●● A flexibility around how quickly the group progresses through the timeline of weekly topics and
activities to allow responsiveness to learning needs, and to allow space for useful discussion.
Weekly topics include:
●● Welcome and rapport building
●● What is wellness
●● How do you know if you are having a bad day
●● What helps you to cope
●● How do we look after ourselves
●● Good relationships
●● What are triggers
●● What are your goals
●● Self-Care
●● Celebration.

Peer-to-peer relationship
Vol 39, Issue 1 March 2018
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WELL-BEING GROUP FOR PEOPLE WITH INTELLECTUAL DISABILITY

We quickly learned that the following does not work
●● Discussing and defining specific mental illnesses was not helpful.
●● Stigma around mental illness acted as a barrier for participation e.g. “I’m not mental”.
●● Reflection by facilitators extremely important.
●● Support people may play an important role assisting group members to participate and access the
group.
●● By focusing on what feelings and behaviours were associated with being well or not well allowed
discussion for people who may experience poor mental health, but do not identify with labels of
mental health or mental illness.
The evaluations demonstrated
●● The value in the use of peer facilitation (someone who had been through the group as a participant,
being a co-facilitator of a following group).
●● Peer facilitators need support and training.
●● Pre group interviews are essential to help develop an understanding of the participant’s needs, but also
to allow them an informed choice about whether they would like to participate or not.
●● Weekly evaluations will work well to give quick feedback about what is working and not working with
the group.

References
Jennifer Clegg & Christine Bigby (2017) Debates about dedifferentiation: twenty-first century thinking
about people with intellectual disabilities as distinct members of the disability group, Research
and Practice in Intellectual and Developmental Disabilities, 4(1), 80-97
http://www.tandfonline.com/doi/full/10.1080/23297018.2017.1309987
Lin, E., Balogh, R., Isaacs, B., Ouellette_Kuntz, H., Selick, A., Wilton, A. S., Lunsky, Y. (2014). Strengths
and limitations of health and disability support administrative databases for population-based
health research in intellectual and developmental disabilities. Journal of Policy and Practice in
Intellectual Disabilities, 11(4), 235–244.
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Funding Opportunities Available
from the Endeavour Foundation
Endowment Challenge Fund
The Endeavour Foundation Endowment Challenge Fund aims to benefit
Australians with a disability, especially people with an intellectual or
developmental disability. The Fund seeks to encourage quality and
innovation in the disability services sector by:
1. Funding quality and inclusive research invested in advancing the
health, wellbeing and life experiences of people with a disability, or
2. Funding special projects within non-profit organisations that aim
to include people with a disability within their current work and
practice, for example, funding to purchase specialist equipment to
enhance the inclusion for people with a disability in current activities.
The 2018 Grants Round opened on 12 March 2018, and applications
across three award categories are invited:
1. RESEARCH AWARD: One award of up to $55,000 (for research
conducted by appropriately qualified researchers)
2. INCLUSIVE RESEARCH AWARD: One award of up to $15,000 (for
researchers to undertake a research project that includes people with a
disability as co-researchers)
3. NON-PROFIT ORGANISATION AWARD: Total grant pool of $25,000
(for projects developed and delivered by non-profit organisations
located in Queensland, Victoria or New South Wales only)

Application guidelines, application forms, past winners, and relevant
information about the Endeavour Foundation Endowment Challenge Fund
is available on the Fund’s website
(www.endowmentchallengefund.com.au).
All applications to the 2018 Grants Round must be submitted (via the
online submission form) by 20 April 2018, 5pm (AEST).

NATIONAL DISABILITY
INSURANCE SCHEME FORUM

Descriptive Sub-title Descriptive Sub-title Descriptive
Sub-title.

Victoria Tucker

Brisbane 15th February 2018
This is a summary of the information presented at an NDIS
forum held in Brisbane on the 15th February 2018.

A presentation by Andrew Whitecross of the Department of Social Services detailed the NDIS Quality
and Safeguards Commission, that will be put into place in Queensland in 2019.
https://www.dss.gov.au/disability-and-carers/programs-services/for-people-with-disability/ndis-qualityand-safeguarding-framework
The key points follow which I noted from the presentation:
Registration of Providers – The NDIS registrar will be responsible for registration of providers classifying
the providers into high risk and low risk categories depending on the role of provider.
●● The NDIS practice standards will be used to assess providers, through regular third party audits.
Currently state-based standards and audits are being used to register providers.
●● Compulsory orientation modules regarding the framework will be put in place for all employers and
employees.
●● In 2019 in Queensland existing providers will be automatically transferred across from the NDIA to
the commission.
●● Periodically you will have to renew your registration, which will involve a self-assessment against
practice standards followed by an individual external audit.
Complaints – Providers will be required to have internal policies and processes to respond to complaints,
according to the practice standards and the NDIS code of conduct.
●● If a complaint is made to the complaints Commissioner, some will lead to facilitated mediation or
some will require further investigation. Some of these complaints may be referred to police, other
regulatory bodies, the Commission’s Senior Practitioner or consumer affairs agencies.
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NATIONAL DISABILITY INSURANCE SCHEME FORUM SUMMARY

●● Reportable incidents include: physical and sexual assault,
abuse and neglect, serious injury, death, sexual misconduct,
unauthorised use of restrictive practices.
●● Complaints about the NDIA plans will be handled internally by the
NDIA.
Behaviour Support – The Senior Practitioner provides clinical
leadership for the Positive Behaviour Supports and reduction and
elimination of restrictive practices.
●● A competency framework will be established for Positive
Behaviour Support plans.

Victoria Tucker

victoriat@wwild.org.au

●● Currently state and territories are responsible for authorising
restrictive practices in their jurisdiction.
Worker screening – will be in place by July 2019 in Queensland.
Earlier in other jurisdictions. There will be a national database
in place by that time. They are still working through how this will
transition from current systems to a national system.
NDIS Code of Conduct – applies to all providers and workers and
will exist alongside existing professional code of conducts and any
organisational code of conduct requirements.

Key Points
The NDIS registrar will be responsible for registration of
providers classifying the providers into high risk and low
risk categories depending on the role of provider
Providers will be required to have internal policies and
processes to respond to complaints, according to the
practice standards and the NDIS code of conduct
The Senior Practitioner provides clinical leadership for the
Positive Behaviour Supports and reduction and elimination
of restrictive practices.
Worker screening will become a national system.
NDIS Code of Conduct
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Aeotearoa, New Zealand

We are proud to report that one of our division’s longserving committee members, Hamish Taverner
recently won the prestigious Attitude Leadership award for 2017. Hamish has been at the forefront
of advocacy for N.Zers with learning disabilities (intellectual disability) for more than 20 years. He has
served as regional president and National chairperson of People First. Hamish undertakes service
evaluations for Standards and Monitoring Services (SAMS) and has represented various disability
organisations both domestically and internationally. Hamish has liaised with the Ministry of Health in an
advisory capacity and been a voice for others with learning disabilities. In addition to his advocacy work,
Hamish is a global messenger with Special Olympics and has worked as a researcher interviewing
people in residential services. Hamish plays a strong leadership role on the ASID division’s committee
ensuring the voice of people with learning disabilities is heard and acted upon. Hamish is shown
receiving his award.
Planning for our July 2 & 3 2018 conference is well underway, thanks to the sterling efforts of the CoConvenors, Sharon Brandford and Jonathan Goodwin. Responding to the call “Building Partnerships
that enrich lives” will feature three keynote presenters: Dr Sheridan Foster who has a particular interest
in people with severe and profound levels of intellectual disability; Judge Andrew Becroft who was the
N.Z Children’s Commissioner from June 2016 and author of Getting it Right: the Children’s Convention
in Aotearoa; and Dr Martyn Mathews ,Clinical Practice Leader IDEA Services with a particular passion
in early intervention for children and families and developing services for people with severe challenging
behaviour or who have come to disability service through the criminal justice system. The call for papers
has gone out and will close in March.
Division members will be meeting for their annual
face to face meeting at the end of April. The
committee hopes as many of you as possible can
attend our conference which has a reputation for
quality speakers and congenial atmosphere.
Frances Hartnett
NZchair@asid.asn.au
Attitude Leadership Award Hamish Taverner
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Western Australia

The WA division of ASID has been busy planning two events in the first few months of 2018. The first is
a Sundowner featuring a panel discussion and opportunities to network. The panel discussion will focus
on “What is Evidence in the NDIA world? Innovation informing outcomes.” This panel discussion will aim
to connect innovative practice and research with evidence to inform positive outcomes for people with
disability.
The second event follows the work of a small working group that examined who is undertaking formal
and informal research on intellectual disability in WA. The main finding of the working group was that
there was very little intellectual disability-specific research occurring in WA. We also found that there are
few senior intellectual disability researchers, few opportunities for local funding and Curtin University is
the main institution undertaking intellectual disability research. As a result of these findings, ASID WA
will be holding an evening event in May to open discussion on the way forward for intellectual disability
research in WA. For more details please contact WAchair@asid.asn.au.
Christine Kuca
christine.kucathompson@activ.asn.au

New South Wales/ Australian Capital Territory

Since last IDA report ASID NSW / ACT has hosted another successful webinar in our Ethical Issues in
Ageing series and held our 2018 planning day. The webinar delivered by Dr Stuart Wark on Health and
Healthcare was well attended, with positive feedback and a lively online discussion. ASID members can
login to the members section of the ASID website to watch a recorded video of the live event. We look
forward to our next webinar in the series, co-hosted with Palliative Care NSW on end of life to be held
the 12th of April, presented by Dr Michele Wiese and Joan Ryan. Registrations for this event will be open
soon on the ASID website.
Another event for our NSW members on the 24th of April will be a workshop ‘Living the life I want’: A
guide to planning with Dr Angela Dew and Laura Hogan – save the date! The NSW / ACT committee
enjoyed our planning day at the end of February, at this point let’s just say ‘watch this space’ for a few
exciting activities we have planned in the coming year.
Samuel Arnold, PhD
samuel.arnold@unsw.edu.au
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Tasmania

‘Living the life I want’: a guide to planning
Twenty four participants from disability services, education and advocacy attended the ASID sponsored
‘Living the life I want’: a guide to planning workshop in Hobart on Wednesday 7th March 2018. This
practical workshop is the first of a series of workshops launching the new guide authored and published
by the Intellectual Disability & Behaviour Support (IDBS) team at the University of NSW. The guide is
available free for download from : https://www.arts.unsw.edu.au/research/intellectual-disability-behavioursupport-program/support-planning/
Laura Hogan (President of ASID Ltd) opened the workshop with an overview of ASID and the targeted
work to reinvigorate the status of ASID in the Tasmania disability sector. From there it was full steam
ahead into the workshop.
Feedback from participants was excellent with the overwhelming majority indicating a direct and practical
application of the guide and the body mapping principles to their current role.
After describing the research which led to the development of the guide, Dr Dew provided an overview
of the four stage planning approach: pre-planning involving getting to know the person, goal setting
and prioritising, putting the plan into action and reflecting and revising the plan. A few short video clips
showed one of the research workshop participants speaking about his experiences of body mapping,
goal setting, and planning. Participants then worked in small groups using body mapping to apply the
principles to each of four case studies. Each group nominated a volunteer whose body outline was
drawn on a life size piece of paper. From here the groups creatively represented on their map what was
significant to the case study person, what they wanted to change, what challenges they may come up
against, how they might overcome them to make their goals a reality. At the end of the practical session
each group shared their map with the whole group.
The workshop concluded with a reflection on what worked well, what was a challenge and what they
would change next time. Feedback from participants about needing an example of a person with more
complex support needs or communication limitations will be incorporated when the workshop in run in
Sydney in April 2018.
Contact Laura Hogan president@asid.asn.au for further information .
Dr Angela Dew & Laura Hogan
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Nick getting body mapped

Tasmania team group work

Victoria

The Victorian committee continues to meet monthly on a Wednesday night at Haskins hotel in North
Fitzroy. We start the meeting with dinner and a chat catching up on everyone’s work and general gossip.
We have a plan for a range of events this year including a film night , a seminar and a couple of joint
events with other organisations. Our next exciting event is on April 26 th with Dr. Jo Watson leading a
seminar on Decision making, in a Melbourne city venue. Don’t miss this event . You can register here
https://www.asid.asn.au/events/100_decision_making_support_for_people_rarely_heard
Look forward to seeing you there!
Hilary Johnson
VICchair@asid.asn.au
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ASID 2018 QUEENSLAND
Descriptive
Sub-title
Descriptive
Descriptive
Let’s shake
it up:
HumanSub-title
Rights
for everyone
Sub-title.

We invite everyone to attend the 2018 National Australasian Society for Intellectual Disability Conference
to be held at the Gold Coast Convention Centre, 14 – 16 November 2018. The title of the conference
is ‘Let’s Shake It Up: Human Rights for Everyone’. The title has been chosen by a group of selfadvocates who came together for the purpose of talking about the key issues that affect their lives.
These issues include bullying and abuse, dual disability, NDIS, employment. The conference looks to
attract a diverse range of people including self-advocates, families, academics, service providers, policy
makers. ASID welcomes and encourages this diversity.
Currently the QLD Division is supporting a group of local self-advocates to plan on the involvement of
self-advocates in the conference. The Conference will also welcome a range of international speakers
who have expertise across a wide range of issues impacting on people with an intellectual disability.
Their names will be released shortly. Call for abstracts has been put out and academics, students,
practitioners, families and self-advocates are all welcome to submit a paper.
When thinking about the theme of the conference the self-advocate group identified that in Australasia
people with an intellectual disability are still pushed around and this has to end.
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2018 ASID CONFERENCE

Keynotes

Self-Advocates/Lived Experience ( names to be announced)

Professor Andrew Jahoda
Professor of Learning Disabilities (Mental Health & Wellbeing)
www.gla.ac.uk/researchinstitutes/healthwellbeing/staff/andrewjahoda/

Professor Chris Hatton
Professor of Psychology, Health and Social Care, Lancaster University
www.lancaster.ac.uk/fhm/dhr/people/chris-hatton

Professor Monica Cuskelly
Associate Dean (Research) University of Hobart
www.utas.edu.au/profiles/staff/education/monica-cuskelly
Also see IDA magazine
www.asid.asn.au/members/members_area/ida_magazine, vol 38, issue 2 page 19

Dr Brigit Mirfin-Veitch
www.donaldbeasley.org.nz/who-we-are/our-people/

Associate Professor Anna Fudge Schormans
Associate Professor/Graduate Chair of the School of Social Work
socialsciences.mcmaster.ca/people/schormans-ann-fudge

Dr Kathy Ellem
Queensland University of Technology
staff.qut.edu.au/staff/ellemk//
Also see page 28 for Kathy’s profile
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2018 Conference Speakers
Kathy Ellem

Institute of Health Biomedical Innovation (IHBI),
University of Queensland
k.ellem@uq.edu.au

I am absolutely delighted to be a keynote speaker at the ASID Conference ‘Let’s Shake It Up: Human
Rights for Everyone’. I see it as an opportunity to continue to raise awareness of the issues people with
intellectual and other cognitive disabilities face in the criminal justice system and elsewhere. My interest
in the field of intellectual disability really started with my own personal experience as a parent. My son,
now a young man, has an intellectual disability. He has shown me a world with new perspectives, and is
really a driving force in why I became a social worker in the disability sector, and now engage in research
in the area.
My research in the field of intellectual disability has focused predominantly on people with mild/borderline
intellectual disability on the margins of society. The whole process of diagnosing and categorising
people so they receive supports does not typically work well with this group. As a practicing social
worker, I would often have to justify why disability supports were needed for people who perhaps on the
surface appeared intellectually competent, but were really struggling to find a valued place in society.
In addition, many people may have other co-morbid conditions which can cloud an accurate diagnosis.
Many of these people find their way in and out of child protection systems, youth justice, drug and
alcohol services, and the criminal justice system. My particular interest has been how people end up in
the criminal justice system and the consequences of this.
As I have delved deeper into the experiences of people with intellectual disability and complex support
needs, I have had the privilege to work with many like-minded people who are extremely talented and
passionate about making change. There is a common concern that the advent of the NDIS and the
increasing marketization of disability services will mean that many people with intellectual disability and
complex support needs will not get the coordinated services they need.
There is a need to reshape the understanding of intellectual disability. “Shaking it up” involves
understanding that the experience of intellectual disability can interface with broader social issues of
poverty, violence, and discrimination. I see ASID as a conduit for raising these concerns to communities
and governments to ensure human rights are for everyone.
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Highlights of the ASID 2017
Descriptive
Sub-title
Descriptive
Sub-title
Descriptive
“Pushing the
boundaries
conference,
Hobart
Tasmania 8th–10th November
Sub-title.
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ID COLUMN

INCLUSIVE RESEARCHERS COLUMN
No Research About Us Without Us
Bruce O’Brien talks about being an inclusive researcher

I have been involved with the Centre for Disability Studies since 25th November 1998. I got the job with
the Centre for Disability Studies through Nova Employment, the original contract was supposed to be
for 3 months. My role at the Centre for Disability Studies is getting things photocopied and bound for
training events, for example, I-Can packs, and medication workshops. The Centre for Disability Studies
celebrated its 20th Anniversary in September 2017. I helped to pack the celebration bags that were
handed out at the event. I enjoyed meeting people that I have worked with over the years and people
that I have not meet for ages. We talked a lot about the good things that CDS does.
One activity that I am really interested in is the Inclusive Research Network where we as a group of
researchers with intellectual disability work with university researchers as well as our agency supporters.
We research areas that are of great interest to our lives. I have been a member of the group from the
start in 2012 and have learned about how do interviewing, coding answers and putting what was said
into themes. A big learning for me was the need often to re-word the questions. For example, in one
agency that I visited the term. “Person centredness” was referred to, as, “Person in the middle.” So I
needed to change terminology to make my questions fit what people were used to using. The Inclusive
Research Network has also presented its many projects at conferences around the world and we look
forward to talking to you about our findings in this regular column in IDA.
In this issue I am happy to let you know the titles of our projects and where you can link to the slides
for each of our presentations. They cover what people with intellectual disability think about the UN
Convention on the Rights of Persons with Disabilities, specifically the Articles that relate to Employment,
Housing, Education and Health. We also have interviewed people with intellectual disability about what
they think of the NDIS.
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Names of our presentations include:
Life as a Worker: An Inclusive Research Approach to Exploring the
Experiences of People with Intellectual Disabilities – Wellington, New
Zealand – 2012.
https://cds.org.au/wp-content/uploads/2016/04/Slides-ASID-2012.pdf
An inclusive research approach to exploring the educational
experiences of people with intellectual disabilities, ASID 48th Annual
Conference, Sydney, New South Wales, Australia, November 2013.

Bruce O’Brien
Researcher

https://cds.org.au/wp-content/uploads/2016/04/Slides-ASID-2013.pdf
What does the NDIS mean for me? An Inclusive Research approach
to exploring the views of people with disability – Fremantle, Western
Australia, Australia – 2014.
https://cds.org.au/wp-content/uploads/2016/04/Slides-ASID-2014.pdf
Quality Checkers and Organizational Person Centredness: An
Inclusive Research Approach, IASSIDD World Congress, Melbourne,
Australia, 14-19 August 2016: Slides-IASSIDD-2016_1.
https://cds.org.au/wp-content/uploads/2016/04/2016-QualityCheckers.pdf
“We have rights, you know” An Inclusive Research Approach
to Exploring the Views of People with Intellectual Disability on
their everyday experiences of their rights in 4 areas identified by
the Convention, IASSIDD World Congress, Melbourne, Victoria,
Australia, 14-19 August 2017: Slides-IASSIDD-2016-2.
https://cds.org.au/wp-content/uploads/2016/04/Slides-ASID-Rights.
pdf
Inclusive research: Opening up a new frontier, IASSIDD World
Congress, Melbourne, Victoria, Australia, 14-19 August 2016: SlidesIASSIDD-2016-3.
https://cds.org.au/wp-content/uploads/2016/04/2016-IASSIDDConference.pdf
I hope that you have enjoyed reading about what the Inclusive Research Network does and next time
we will share with you our thoughts on a code of research practice to make sure that the voice of people
with intellectual disability is heard.
If you would like to know more about where and when we meet contact the co-ordinator: Dr Tanya
Riches on tanya.riches@sydney.edu.au
Vol 39, Issue 1 March 2018
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UPCOMING EVENTS
www.asid.asn.au/events

For further information about Events visit www.asid.asn.au/events or email secretariat@asid.asn.au

12 April
2018

Webinar Series
Ethical Issues in Ageing Webinar Series: End of Life
Attend at your computer
www.asid.asn.au/events/113_ethical_issues_in_ageing_webinar_series

24 April
2018

ASID New South Wales - Workshop
‘Living the life I want’: A guide for planning’
University of Sydney, NSW
www.asid.asn.au/events/118_living_the_life_i_want_a_guide_for_
planning

26 April
2018

ASID Victoria - Workshop
“Decision making support for people rarely heard”
Deakin Downtown, Melbourne Victoria
www.asid.asn.au/events/100_decision_making_support_for_people_
rarely_heard

30 April
2018

ASID Tasmania
“What’s a Good Group Home?”
Central Hobart location
www.asid.asn.au/events/116_is_there_such_a_thing_as_a_good_
group_home
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2-3 July
2018

ASID New Zealand 2018 Conference
“Responding to the call: Building partnerships that enrich lives”
Rydges Wellington, Wellington NZ
www.asid.asn.au/events/83_asid_nz_2018_conference

21 -26 July
2018

International Society of
Augmentative and Alternative
Communication (ISAAC)
“AACcess All Areas”
Gold Coast Convention and Exhibition Centre
www.isaac-online.org/english/conference-2018/

14-16 November
2018

ASID 2018 Conference
”Let’s Shake It Up: Human Rights for Everyone”
Gold Coast Convention Centre
www.asid.asn.au/events/97_asid_2018_conference
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JOIN US

WHY JOIN ASID
ASID was established over 50 years ago and is still committed to the
ideals that led to its creation to improve the quality of life for people
with an intellectual disability. It is a strong and vibrant association
comprising people working or studying in the area of intellectual
disability, organisations providing services to those with intellectual
disabilities and people with an intellectual disability and their families
or carers.
Membership of ASID provides you with access to invaluable
information, resources and the opportunity to develop contacts
to better inform and equip your organisation to provide the best
quality service to those with intellectual disabilities. We believe that
this work has never been more important than it is today and ASID
membership provides the opportunity, through a united society, to
influence developments in the area of intellectual disability.

Free Journal Subscriptions
Free online and print access to the leading journals in intellectual
disability: Research & Practice in Intellectual and Developmental
Disabilities (RAPIDD) and the Journal of Intellectual & Developmental
Disabilities (JIDD). Organisational members have discounted access
to 6 other journals and individual members have online access to two
other journals. Individual Members have free online access to two other
leading journals.

Discounts to attend workshops, conferences and
other events
ASID members enjoy significant discounts on the ASID Annual
Conference, divisional events and workshops delegate fees.
Organisational members are entitled to discounts for several staff to
attend according to their level of membership.
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Intellectual Disability Australia Magazine (IDA)
Every quarter you will be emailed a copy of IDA that includes articles
of general interest, stories from the intellectual disability community,
forthcoming workshops and events.

ASID Fortnightly E News.
Don’t have time to keep up with the intellectual disability news and
social media world each day? Don’t worry, this fortnightly service will
arrive in your inbox and tell you what you have missed.

Use of our Logo
Organisations are entitled to use the ASID logo on their organisation
websites and promotional material (Subject to conditions).

Opportunity to meet and exchange ideas
our membership will also provide you with eligibility to be a decision
maker and participate within the organisation, membership of a division
that meets on a regular basis to pursue issues of local, national
or international relevance together with locally organised regional
conferences, seminars, workshops and social gatherings.
It will also offer opportunities to meet and exchange ideas with people
having similar interests in other parts of your region and the country.
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WHY ADVERTISE IN IDA?
Intellectual Disability Australia (IDA) is ASID’s full-colour, electronic
downloadable magazine. Published quarterly, it is distributed to
ASID’s members and subscribers and made available free to all
readers of the Association website.

Artwork Specifications
All artwork must be supplied as high-resolution (min 300 dpi)
electronic files: jpeg, TIF, PDF or eps, with all fonts embedded. A4
portrait PDF would be easiest for us. If you have pre-made ads, we
can just place these in without too much time. If you require artwork
to be created for you, please contact us to confirm the cost and the
time allocation.
A broad range of advertising options are available in IDA to suit your
specific needs.
Please email secretariat@asid.asn.au for further information about
rates, specifications and our advertising policy.
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Intellectual Disability Australasia (IDA)
is produced and distributed by the
Australasian Society for Intellectual
Disability.
ISSN: 2206-4311
The views expressed in this newsletter
are not necessarily those of the
Australasian Society for Intellectual
Disability.
The magazine is produced four times
a year, March, June, September and
December. The editor welcomes
contributions, please contact for details
of article length and format.
Editor: Hilary Johnson
Email: idaeditor@asid.asn.au
The theme for the June 2018 edition is
Safeguarding.
Advertisers: Rates are available, on
inquiry, from secretariat@asid.asn.au
Membership and Subscription:
Sue Salisbury
ASID Secretariat
38 Surrey Road KESWICK SA 5035
1800 644 741
secretariat@asid.asn.au
www.asid.asn.au

